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Various FGV initiatives became more mature in 

2017. We obtained our fourth maximum “seven” 

score from the Brazilian Education Ministry’s gradua-

te education support agency, CAPES, for our doctoral 

courses. Four of our doctoral courses now have this 

maximum CAPES evaluation score, and a fifth one 

received a score of six, which is also excellent. This 

achievement is very important because FGV’s objecti-

ve is to be an institution of excellence, and one of the 

elements of this is academic excellence.

In 2017, we were rated the seventh best think tank 

in the world by the University of Pennsylvania. FGV is 

among the world’s 20 foremost think tanks, including 

all countries in Europe, Asia, Africa and the United 

States. We are the only institution in Latin America to 

be ranked in the world’s top 20. This is very important, 

because our continent, and in particular our country, 

is underrepresented in the world when it comes to 

these organizations, which have a strong influence on 

political, economic and strategic decisions in the cou-

ntries where they are located.

Also in 2017, we further expanded our system of 

scholarships and, using information obtained from 

the Brazilian Mathematical Olympiad, we began a 

Carlos Ivan Simonsen Leal

President of Fundação Getulio Vargas

MATURING OF 
INITIATIVES IN THE 
ACADEMIC FIELD

project to bring students from Brazil’s most remote 

regions to study at FGV. All these feats and more than 

100 others resulted from FGV’s meticulous multi-year 

planning process. On the other hand, 2017 was also 

a year of profound challenges for FGV, due to Bra-

zil’s economic and financial situation. FGV is a private, 

nonprofit institution, it does not depend on subsidies, 

and it funds itself by selling its services, above all edu-

cational ones. Therefore, the reduction in Brazilians’ 

income has posed a major challenge for us, but the 

institution has been overcoming it through hard work 

and effort. 

FGV’s mission is to stimulate Brazil’s socioeconomic 

development. It is a noble and challenging mission. It 

demands continuity, focus and, above all, an absolute 

passion for what is done here.

We have reached 2018 happy about the results 

obtained, firmly supporting our institutional purposes 

and certain of a better future for our country.

“FGV’s mission is  
to stimulate Brazil’s 

socioeconomic 
development. It is  

a noble and challenging 
mission. It demands 

continuity, focus and, 
above all, an absolute 

passion for what  
is done here.”

President’s Room
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Fundação Getulio Vargas, and all of Brazil’s public 

and private sector education institutions in general, 

experienced some major challenges in 2017. It was 

a hard year in the economic field, due to the coun-

try’s recession, which began in 2015 and deepened 

in 2016. The recovery only began gradually in 2017, 

although there are prospects for firmer recovery in 

2018 and beyond. Despite these difficulties, FGV 

maintained its academic, research and consulting 

structures intact, in terms of staff, the quality of ser-

vices provided and innovation, especially in the realm 

of pure and applied research, to which FGV has paid 

special attention.

FGV’s schools in Rio de Janeiro and Sao Paulo, 

whether in the area of law, economics, the social 

sciences, mathematics, public administration or busi-

ness administration, all performed well in the rankin-

gs produced by the Brazilian Education Ministry’s 

graduate education support agency, CAPES, obtai-

ning the highest scores of any teaching institutions 

in Brazil. FGV, through the Institute for Educational 

Development (FGV IDE), maintained its continuing 

education activities throughout the country, involving 

more than 90,000 students doing in-person and dis-

tance-learning courses. FGV is now in practically all 

Brazilian states. Its presence in the educational area 

Sergio Franklin Quintella

Vice president of Fundação Getulio Vargas

CHALLENGES 
OVERCOME AND 
FUTURE PLANS

is a source of satisfaction and pride for everyone who 

works at the institution, whether in the education or 

administrative area.

We have many plans for the future, some of which 

are already under way, above all the internationaliza-

tion of FGV. It came seventh in a recent ranking of 

international think tanks and first in South America. It 

was also rated the best-administered business scho-

ol worldwide, beating its peers in Europe, America, 

Japan and China. FGV’s internationalization will take 

place in several ways: participation in councils and 

congresses; working on our new office in Cologne, 

Germany; and though our strong presence at inter-

national forums in Europe and the United States.

In terms of finances, FGV remains in a solid situa-

tion, thanks to the funds it has built up over the years 

and its strict cost control, which will be maintained 

in 2018, until the Brazilian economy and family inco-

mes return to the levels seen before 2015. The ins-

titution’s financial stability, solvency and capacity to 

maintain its infrastructure are reasons for satisfaction 

for all of us who are responsible for administering 

FGV. Fundação Getulio Vargas believes in a glorious 

future for Brazil and it is aware of its role in the cou-

ntry’s development. 

“FGV is now in 
practically all Brazilian 
states. Its presence in 

the educational area is 
a source of satisfaction 
and pride for everyone 

who works at the 
institution, whether 
in the education or 

administrative area.”

Vice President’s Room
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Fundação Getulio Vargas has the 

mission of stimulating Brazil’s 

socioeconomic development. To this 

end, every year, through its more 

than 700 researchers, it produces 

hundreds of academic papers, 

which serve as a basis for public 

debate between researchers and 

representatives of the public  

and private sectors.

Fourteen applied research projects 

selected by FGV’s Research and 

Innovation Commission are 

presented in this report. They 

warrant highlighting due to the 

relevance of their contribution to the 

advancement of the social sciences 

and their impact on society. 
FGV Cultural Center
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THE TRANSITION 
TO SUSTAINABLE 
AGRICULTURE

Authors:
Roberto Rodrigues and Angelo Costa Gurgel.

Researchers: 
Eduardo Delgado Assad, Mario Monzoni, Sérvio 

Túlio Prado Júnior, Cecília Fagan Costa, Fernanda 

Casagrande Rocha, Felippe Serigati, Susian Christian 

Martins, Annelise Vendramini, Aron Belinky, Guarany 

Ipê do Sol Osório, Roberto Domenico Laurenzana and 

David Roquetti Filho. 

Organization: 
Sao Paulo School of Economics (FGV EESP) and Center 

for Agribusiness Studies (FGVAgro). 

Support:
Climate and Land Use Alliance (financial assistance).

To find out more about this 
study, click here

https://portal.fgv.br/en/transition-sustainable-agriculture?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=susteinable-agriculture
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OBJECTIVE

• To investigate the benefits and costs of the Brazilian 

policy to reduce greenhouse gas emissions from 

agricultural activities (ABC Plan and Program); 

• To identify the main obstacles to the adoption and 

expansion of these policies by farmers;

• To monitor the actions, disbursement and adoption 

of agricultural credit from the ABC Program at the 

national and state levels; 

• To disseminate and debate the results found with 

the different stakeholders and sectors of Brazi-

lian society so as to engage them in the transition  

to low carbon agriculture.

RESEARCH METHOD

• Quantitative modeling of estimates of greenhouse 

gas emissions by agriculture.

• Collection and analysis of data on disbursements  

of credit by the ABC Program.

• Case study among farmers in the municipality  

of Paragominas, Pará state.

• Conduction of interviews with representatives  

of financial institutions, farmers and representatives 

of the third sector, the key actors involved in the 

ABC Plan.

RESULTS 

• After 4 years and 8 months, the volume of funds 

borrowed by farmers under the ABC Plan has been 

61% of the total made available by the Plan. As-

pects such as the need for landholding and envi-

ronmental regularization, low dissemination and 

precarious governance have limited attaining the 

emission reduction targets.

WHAT’S NEW

• The study permitted building a larger database for 

further research on low carbon emission agriculture 

in the country.

• The study estimated the potential contributions  

of low carbon agriculture in areas of the Amazon 

region that are already being exploited, enabling 

the achievement of a substantial increase in crop 

and livestock production without the need to clear 

native vegetation to create new agricultural areas.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The study generated proposals for improvements to 

the Low Carbon Agriculture Plan, delivered to five 

cabinet ministers.

• The data gathered helped to stimulate sustainable 

agriculture by using degraded pasture areas or are-

as undergoing degradation with changed practices 

in large areas with extensive livestock grazing and 

high carbon emissions.

• There is potential to reduce carbon emissions in the 

Amazon region by about 40 million metric tons of 

greenhouse gases per year, if the technologies of 

the ABC Plan are employed in existing degraded 

pasture areas. The region received 20% of the con-

tracted funding.

• Low carbon agriculture has the potential to redu-

ce Brazilian emissions by about 1.8 billion tons of 

greenhouse gases by 2023. This potential can only 

be attained if the recurring problems faced in the 

Amazon region are solved.

Brazil has huge potential to become a green reference  
in the global agricultural sector through utilization of 
degraded areas, environmental precautions and landholding 
regularization.

The transition to sustainable agriculture

Roberto Rodrigues and Angelo Costa Gurgel
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WOMEN LOSE 
JOBS AFTER 
HAVING 
CHILDREN

Authors:
Cecilia Machado and Valdemar Pinho Neto.

Organization: 
EPGE Brazilian School of Economics and Finance 

(FGV EPGE). 

Support:
Applied Research Fund (FGV).

To find out more about this 
study, click here

https://portal.fgv.br/en/women-lose-jobs-after-having-children?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=women-lose-jobs
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OBJECTIVE

• To measure the employment path of women after 

child birth.

RESEARCH METHOD

• Longitudinal data on women up to 47 weeks before 

and 47 weeks after maternity leave, based on data 

from the Annual List of Social Information (RAIS) 

submitted by companies to the Labor Ministry.

• Statistical analysis of the data.

RESULTS 

• The probability of employment of women in the 

formal labor market gradually increases until the 

moment of maternity leave, and declines afterward.

• The decline of employment starts immediately af-

ter the job stability period of maternity leave (four 

months). Twenty-four months later, nearly half of 

the women who take maternity leave are out of 

the labor market, a pattern that remains 47 months 

after leave.

• The majority of separations are without cause and 

by the initiative of the employer.

• The effects are very heterogeneous and depend on 

the educational level of the mother: workers with 

higher education are subject to a lower job loss rate 

when compared with the others. The rate is 35% 

for women with the highest education levels, as 

compared to 51% for women in the lowest educa-

tion group 12 months after the leave.

• Some companies have been allowing employees to 

extend the maternity leave by two additional months. 

Those who take six months of leave have a higher 

chance of remaining employed (a 7.5 percentage 

points difference) but this advantage is completely 

deteriorated 12 months after taking the leave.

WHAT’S NEW

• This is the first study about maternity leave with this 

richness of information about the career paths in a 

developing country.

• The labor market in Brazil is unlike those in develo-

ped economies in terms of salary inequality, discri-

mination and informality.

• After maternity leave, many women leave the labor 

market, normally dismissed without cause by the 

employer rather than resigning.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• In Brazil, maternity leave of 120 days is not able 

to keep women in the job market, indicating that 

other policies (such as expansion of daycare and 

preschool) can be more effective in keeping women 

in the labor force, especially to protect women with 

lower educational levels.

• The study shows that the extension of maternity 

leave (in Brazil to six months) has protected em-

ployees after becoming mothers, at least for a short 

period after returning to work.

There was an immediate decline in employment rates  
of women after the end of the maternity leave period,  
and 24 months later half of them had left the labor market, 
most of them dismissed at employer’s will.

Women lose jobs after having children

Cecilia Machado and Valdemar Pinho Neto
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MONITORING 
OF URBAN 
MOBILITY 
PATTERNS IN 
METROPOLITAN 
REGIONS

Authors:
Moacyr Alvim Silva and Alexandre Evsukoff. 

Researchers:
Júlio César Chaves and Pedro Schneider.

Organization: 
School of Applied Mathematics (FGV EMAp).  

Support:
Rio de Janeiro State Research Support Foundation 

(FAPERJ) and Applied Research Fund (FGV).

To find out more about this 
study, click here

https://portal.fgv.br/en/monitoring-urban-mobility-patterns-metropolitan-regions?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=urban-mobility
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OBJECTIVE

• To estimate the human mobility patterns in cities 

and metropolitan regions.

RESEARCH METHOD

• Assembly of a matrix to estimate the trips between 

home and various destinations, using the location 

of cell phones detected by antennas.

• Testing of the matrix in the city of Rio de Janeiro.

RESULTS 

• The model was tested in Rio de Janeiro, just after 

the creation of the Trans-West express bus route. 

The data show a change in the mobility pattern of 

residents, who started to use the new route, run-

ning between the Barra da Tijuca and Madureira 

(instead of probable routes beforehand such as 

through the South Zone).

WHAT’S NEW

• A method was developed to monitor the trips in 

cities based on cell phone location data. This type 

of monitoring has potential to improve analysis of 

mobility in Brazil.

• The matrix with use of cell phone data allows two 

types of analysis: for specific events and mobility 

in general. In the first case, it is possible to esti-

mate the number of people concentrated in a pla-

ce (event) and where they came from. The second 

type of analysis is oriented directly for transport en-

gineering decisions.

• The cell phone data permit faster analysis of urban 

mobility in comparison with traditional methods 

like conducting surveys, which are expensive, labo-

rious and slow, besides being imprecise.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The methods developed are innovative and have 

the merit of being easily repeatable in other cities, 

with potential to become an important input for 

planning events and decisions related to traffic  

engineering.

Monitoring the location of cell phones allows analyzing with 
agility and precision the movements of residents of large 
cities and has strong potential to support planning of public 
works, events and transportation systems.

Monitoring of urban mobility patterns in metropolitan regions

Júlio César Chaves and Moacyr Alvim Silva
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AFTER THE MUD: 
REFLECTIONS 
ABOUT A SOCIO-
ENVIRONMENTAL 
ACCIDENT WITH 
LARGE IMPACT

Author:
Antônio José Maristrello Porto. 

Researchers: 
Bianca Borges Medeiros Pavão, Laura Meneghel dos 

Santos, Natasha Caccia Salinas, Paulo Augusto Franco 

de Alcântara and Rômulo Sampaio. 

Organization: 
Rio de Janeiro Law School (FGV Direito Rio), Center  

for Research in Law and Economics.  

Support:
Applied Research Fund (FGV).

To find out more about this 
study, click here

https://portal.fgv.br/en/after-mud-reflections-high-impact-social-and-environmental-accident?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=after-mud-reflections


30 31

OBJECTIVE

• To analyze the legal, economic and social impli-

cations of the collapse of the tailings dam of the 

mining company Samarco in Minas Gerais, on No-

vember 5, 2015.

RESEARCH METHOD

• Preparation of a database to systematize the infor-

mation regarding the cases of environmental acci-

dents handled by the Nucleus for Negotiation of 

Environmental Conflicts of the Minas Gerais State 

Prosecutor’s Office (NUCAM/MPMG).

• Field study of the region immediately affected by 

the dam’s collapse in November 2015.

RESULTS 

• Despite the temporary positive effects on the indi-

cators of education and health, the low diversifica-

tion of economic activities and small fraction of the 

budget allocated for environmental management 

reveal the unsustainability of the current local de-

velopment model in the medium and long range.

• There are still socio-environmental damages that 

have not been measured, interfering in strategies 

for reparation and indemnification of the affected 

individuals and groups.

• The following failings were identified that possibly 

contributed to the accident: (1) lack of oversight 

after issuance of the environmental licenses; (2) 

absence of technical analysis by the environmen-

tal agency of the reports presented by the com-

pany; and (3) incomplete analysis of requests for 

adjustment of the conditions for compliance of the  

undertaking.

• The residents of the area affected by the accident 

have been living in a context of “social stigmatiza-

tion” in Mariana because they are locally blamed 

as the main cause of the interruption of the mining 

activities of Samarco and consequent economic cri-

sis generated by this situation.

WHAT’S NEW 

• It can be inferred that the sustainability of develo-

pment was not a priority of local public managers.

• The study describes all the environmental licensing 

steps and shows the fragility of the instruments for 

evaluation of socio-environmental impacts in Brazil.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The study suggests that regulatory authorities 

should exert efforts for more rigorous application 

of preventive measures, such as well-managed en-

vironmental licensing, adequate ecological-econo-

mic zoning and high-quality environmental impact 

assessments.

• The study shows the urgent need to analyze pro-

ductive alternatives for Mariana and other mu-

nicipalities in Minas Gerais and Brazil affected by 

mining activity. It also shows the need to rethink 

the model for construction and operation of large 

undertakings, which are currently applied dispro-

portionately in the country, without coordinated 

consideration of the various groups involved.

This case study of the collapse of the tailings dam of the 
mining company Samarco in Minas Gerais shows the need  
for more rigorous preventive instruments.

After the mud: reflections about a socio-environmental accident with large impact

Natasha Caccia Salinas, Laura 
Meneghel dos Santos, Paulo 
Augusto Franco de Alcântara, 
Bianca Borges Medeiros Pavão  
and Antônio José Maristrello Porto
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TOOLS TO CONTROL 
AND MITIGATE THE 
IMPACTS OF  
LARGE-SCALE 
PROJECTS

Author:
Flávia Scabin. 

Researchers: 
Malak Poppovic, Tamara Brezighello Hojaij, Daniela 

Jerez, Julia Cruz, Martina Bergues and Juliana Vinuto. 

Organization: 
Group for Applied Research in Human Rights and 

Companies, part of the Sao Paulo Law School (FGV 

Direito SP). 

Support:
Applied Research Fund (FGV), OAK Foundation,  

Netherlands Embassy, Childhood Brazil.

To find out more about this 
study, click here

https://portal.fgv.br/en/tools-control-and-mitigate-impacts-large-projects?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=tools-control-and-mitigate
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OBJECTIVE

• To formulate recommendations on ways to pre-

vent the impact of the construction and operation 

of large-scale projects on the rights of children  

and adolescents.

RESEARCH METHOD

• Analysis of three large stadium construction pro-

jects in the host cities of the 2014 FIFA World Cup 

(Sao Paulo, Manaus and Natal) considering the im-

pact on the rights of children and adolescents and 

the responsibilities of the stakeholders involved.

• Conduction of 74 interviews with different actors 

involved (government, civil society and companies) 

and formation of two working groups with com-

panies and eight focus groups composed of ado-

lescent residents of communities near Corinthians 

Stadium, Amazônia Stadium and Dunas Stadium.

• A detailed matrix was created for evaluation of the 

impact caused by business activities on children and 

adolescents, involving three steps: (1) preparation 

(definition of scope, resources, team, timetable, 

materials and strategic partners to assess the im-

pact of a determined undertaking); (2) Identifica-

tion of the impacts and risks by diagnosis of the 

situation of human rights in the surrounding areas 

and along the productive chain; and (3) manage-

ment of priorities (choice of the actions and rights 

that need to be addressed with greatest urgency, 

verification of responsibilities of companies in rela-

tion to the impacts generated).

RESULTS 

• The projects analyzed have had impacts on the ri-

ghts of children and adolescents in aspects such as 

sexual exploitation, drug consumption and traffi-

cking, school attendance, inappropriate and illegal 

labor situations and breakdown of neighborhood 

relations.

• Other problems are overloading of services for chil-

dren and adolescents, lack of measures to prevent 

adverse impacts and low community participation 

in decisions.

WHAT’S NEW

• The study suggests practical instruments to enable 

companies to evaluate and mitigate the negative 

impacts caused on the rights of children and ado-

lescents.

• The matrix was developed in collaboration with 

companies and residents of communities located 

near the undertakings, so that the impact assess-

ments will also occur in participative, transparent 

and comprehensive form.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The tool for control and mitigation of the impacts 

of large-scale projects today integrates a reference 

for public planning policies and construction pro-

jects and was the base of a protocol for actions to 

protect children and adolescents in the context of 

large undertakings by the National Secretariat for 

Rights of Children and Adolescents of the Ministry 

of Human Rights.

• The method formulated is replicable for other im-

pacts caused by large projects.

A matrix that today is a reference in Brazil helps  
the government and companies to evaluate in detail  
the impacts caused by large projects on the rights  
of children and adolescents.

Tools to control and mitigate the impacts of large-scale projects

Daniela Jerez, Tamara Brezighello Hojaij and Flávia Scabin
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GUIDELINES 
FOR LARGE 
INFRASTRUCTURE 
PROJECTS IN 
THE AMAZON  

Author:
Mario Monzoni. 

Researchers: 
Carolina Derivi, Daniela Gomes Pinto, Graziela 

Azevedo, Kena Chaves and Marcos Dal Fabbro. 

Organization: 
Sao Paulo School of Business Administration (FGV  

EAESP), Center for Sustainability Studies (FGVces).

Support:
Applied Research Fund (FGV) and International Finance 

Corporation (IFC).

To find out more about this 
study, click here

https://portal.fgv.br/en/guidelines-large-construction-projects-amazon?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=guidelines-large-construction
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OBJECTIVE

• To formulate guidelines for public policies and bu-

siness practices in the context of construction and 

operation of large-scale infrastructure projects in 

the Amazon region.

RESEARCH METHOD

• Literature review. interviews, case studies, analysis 

of good practices and recommendations about the 

themes discussed by six working groups.

• Creation of spaces for mobilization and articula-

tion, with the participation of nearly 350 people 

representing over 130 organizations, among them 

companies, financial institutions, government enti-

ties and civil society organizations.

RESULTS 

Guidelines were delineated for:

• Territorial planning, to complement the measures 

employed today for environmental licensing, taking 

into consideration the different interests in the af-

fected territory.

• Proposal for financial instruments able to raise 

funds for structural investments that create a posi-

tive long-term legacy, also contributing to good go-

vernance and transparency in managing resources.

• Mapping of actors and institutional capabilities to 

be strengthened.

• Protection of children, adolescents and women.

• Protection of the rights of indigenous peoples, qui-

lombolas and other traditional communities.

• Utilization of forest material from authorized  

land clearance.

WHAT’S NEW 

• The study presents detailed proposals and recom-

mendations to improve the socio-environmental 

planning of the construction and operation of in-

frastructure projects in the Amazon, to reduce risks 

and increase the local and regional opportunities 

of the affected areas, switching the focus from a 

project-level to a territorial-level approach. 

• By bringing together different stakeholders, the 

study enabled the preparation of proposals with 

greater potential for realization.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The guidelines indicate real paths for enterprising 

companies, builders and consultancies to innovate 

in their practices in the field of self-regulation.

• With respect to the public sector, the guidelines sti-

mulate discussion of the basic instruments for the 

theme in question, which involve regional and local 

planning, as well as the use of the existing instances 

– and others to be created – for collective construc-

tion of agendas and strengthening of capabilities 

and monitoring of compliance with laws.

• For civil society, the guidelines indicate ways to in-

crease participation in the decisions about territorial 

planning in the cotext of large-scale infrastructure 

projects.

• The International Finance Corporation (IFC) and the 

Center for Sustainability Studies of Fundação Getu-

lio Vargas (FGVces) have assumed a commitment to 

foster discussion with financial institutions and civil 

society organizations in 2017 and 2018.

• There is potential to create a new working group 

about compulsory relocation of populations.

• Approaches have already been made with Peru for 

internationalization of the guidelines.

Based on the forecast for large investments in the region  
in the future, it is necessary to consider ways not to deprive 
local communities (which bear the brunt of the impacts)  
from a fair distribution of the benefits.

Guidelines for large infrastructure projects in the Amazon

Mario Monzoni and Daniela Gomes Pinto
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DETERMINANTS 
OF WELL-
BEING IN THE 
BRAZILIAN 
POPULATION

Author:
Aloisio Campelo, Fernanda Machado, João Renato 

Leripio and Viviane Seda Bittencourt.

Organization: 
Superintendency of Public Statistics (SUEP) of the 

Brazilian Institute of Economics (FGV IBRE). 

Support:
Internal fund of the Brazilian Institute of Economics 

(FGV IBRE) and Applied Research Fund (FGV).

To find out more about this 
study, click here

https://portal.fgv.br/en/determinants-well-being-brazilian-population?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=determinants-well-being
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OBJECTIVE

• To identify the objective and subjective factors that 

influence the perception of welfare of the Brazilian 

population.

RESEARCH METHOD

• Examination of data collected by a questionnaire of 

the Welfare Survey, applied to 1,140 residents of 

the states of Rio de Janeiro e Sao Paulo.

• Analysis using three models: the first only with so-

cio-demographic variables; the second with sub-

jective variables; and the third a hybrid model that 

contains the socio-demographic variables plus four 

indexes, reflecting satisfaction with public services, 

trust in institutions, trust in the government and in-

trapersonal questions on optimism, self-confidence 

and other aspects.

RESULTS 

• The level of perceived welfare rises with income, 

but at gradually lower rates.

• Unemployment negatively affects the welfare  

of individuals.

• People who are married and/or religious express  

a stronger feeling of welfare.

• Individuals with higher educational levels are  

on average less satisfied with life.

• The following factors have a positive influence on 

perception of welfare: 1) feeling of personal reali-

zation; 2) feeling of self-confidence; 3) satisfaction 

with the state of health; 4) satisfaction with the 

quality of public transportation; 5) income level in 

comparison with other people with the same edu-

cational level; and 6) pride in being Brazilian.

• Both the assessment of public services (health, 

transportation, education, etc.) and trust in the 

government (government, politicians and justice) 

have a positive relation with the welfare level of  

the population.

WHAT’S NEW

• The results reveal that as in other countries, the in-

come level in Brazil is an important variable to de-

termine the welfare of individuals, but is far from 

being the only explanation. Not only does its effect 

on welfare become gradually weaker as of a cer-

tain income threshold, other subjective factors are 

important in determining the population’s welfare.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• In recent decades, a growing number of countries 

and international bodies have devoted efforts to 

understand the factors that determine social wel-

fare. This study helps identify these factors in Brazil.

• The study provides support for formulation of pu-

blic policies aiming to improve welfare.

• It is possible to identify both objective and subjec-

tive variables that affect welfare. Gradually the tra-

ditional objective measures used for this purpose 

(e.g., employment, income and consumption) are 

being complemented with subjective factors, which 

are becoming increasingly relevant for individuals’ 

perceived quality of life.

The level of income is an important variable, but not the  
only one: subjective factors like self-confidence and belief 
in institutions are also fundamental.

Determinants of well-being in the Brazilian population

Aloisio Campelo and Viviane Seda Bittencourt
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OBJECTIVE

• To analyze Brazilian sectorial productivity by inter-

national comparisons.

RESEARCH METHOD

• Study of 35 economic activities in 39 countries in 

the period from 1995 to 2009, using the database 

of the Socio Economic Accounts (SEA) about pro-

ductivity and employment.

• Use of a measure of purchasing power parity (PPP) 

for comparisons.

RESULTS 

• Per capita income is strongly correlated with total 

productivity and sectorial productivity levels.

• Among the countries with the greatest productivity 

are the United States (with a figure six times that of 

Brazil), followed closely by Ireland, and at a lower 

level, France, Canada and Australia.

• Brazil’s productivity is lower than that of developed 

countries and also in relation to countries with simi-

lar per capita income.

• Agriculture is the least productive sector in Brazil, 

followed by services and industry.

• The productivity of modern services (like transpor-

tation, telecommunications and financial interme-

diation) in Brazil corresponds to the productivity of 

traditional services (like retailing, hospitality, educa-

tion and health) of developed countries.

• If Brazil had the same sectorial allocation of labor 

as the USA, our productivity would be 68% better. 

However, if it had America’s sectorial productivity, 

the increase would be 430%.

WHAT’S NEW 

• Although gains could result from reallocation of 

the occupied population to more productive sec-

tors, Brazil’s low aggregate productivity is main-

ly due to low productivity in each of the sectors.  

In other words, it is a systemic problem rather than 

being associated with specific sectors.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The study helps explain the low Brazilian producti-

vity, showing that the allocation of employment in 

sectors with low productivity is important, but not 

as much as the low sectorial productivity levels.

• A possible extension of the study will be to analyze 

to what measure the low Brazilia sectorial producti-

vity is associated with the existence of a large num-

ber of firms with very low productivity and limited 

potential for growth. 

Brazil is less productive in relation to the average of countries 
with the same per capita income, a result that is particularly 
associated with various economic sectors.

Low national productivity is systemic

Fernando Veloso, Pedro Cavalcanti Ferreira and Silvia Matos. 
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OBJECTIVE

• To evaluate the effects of an incentive program (lot-

tery) to stimulate change of eating habits.

RESEARCH METHOD

• Study conducted in a partnership with a priva-

te catering company in school cafeterias in Belo  

Horizonte.

• Introduction of a short-term incentive program 

(lottery) conditional on the purchase of healthy 

products made locally, with participation of 208 

children and adolescents of three schools, and 140 

students of a fourth school as a control group.

• Statistical analysis to compare the average number 

of healthy products purchased by the participants 

before (26 school days), during (9 school days) and 

after (28 school days) the intervention.

RESULTS 

• The effect was clear in the short term. The incen-

tive program significantly increased the purchase 

of healthy products during the intervention period 

in the treated schools, especially among girls and  

younger students.

• No average long-term effect was observed. The 

purchase of healthy products returned to the levels 

before the intervention immediately after the end 

of the incentive program.

• Previous eating habits did not influence the short- 

or long-term effects of the intervention.

• Among the students who purchased the healthy 

foods offered during the intervention, there was in-

creased consumption of products in general, even 

those with lower nutritional value..

WHAT’S NEW

• Short-term incentive programs do not generate las-

ting changes in behavior.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The results act as an alert to policymakers to stimu-

late long-term changes in eating behavior in school 

cafeterias. Isolated incentive programs should be 

avoided, or when used, they should be associated 

with other strategies.

• The study also shows that the use of incentive pro-

grams to stimulate changes in eating habits among 

children and adolescents should anticipate the oc-

currence of unintended consequences (such as stu-

dents offsetting the temporary higher consumption 

of healthy products with the purchase of unhealthy 

ones), and plan for adjustments.

Programs to encourage healthy eating in the form of lotteries 
in school cafeterias only have a short-term effect. After the 
lottery, students return to their old habits.

Do incentives to promote healthy eating work?

Eduardo B. Andrade, Claudio M. Ferreira and Rafael Goldszmidt.
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OBJECTIVE

• To develop studies on the conduct of defense policy 

in Brazil and to compare the Brazilian experience 

with that of other nations.

RESEARCH METHOD

• Combination of qualitative, quantitative and com-

parative-historical methods.

• Holding a seminar with national and foreign experts.

RESULTS 

• It was possible to find evidence that the integra-

ted pattern of civil-military relations, by providing a 

more inclusive chain of command, is more effective 

in terms of a country’s military strategy.

• The project indicated the geopolitical challenges 

of each nation, its institutional specificities (such as 

the system of government and model of civilian-mi-

litary relations), organization of the defense indus-

try (its competitive advantages, scale, geographic 

concentration and political influence), and contexts 

of economic crisis and fiscal tightening, which have 

been recurring phenomena since the global crisis 

of 2008.

WHAT’S NEW 

• Strengthening of studies on civil-military rela-

tions and defense policy, showing the benefits 

of greater involvement of civilians in formulating  

defense policy.

• Given the transformation ongoing in the world in 

the area of defense, during four years the project 

produced studies and reached a critical mass to 

promote discussion of defense issues from a com-

parative perspective.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The studies show that defense policy in Brazil tends 

to become more effective with greater involvement 

of civilians.

• The partnership with the Army Command and Gene-

ral Staff School permitted interchange with national 

and international teaching institutions and research 

centers to assure continuity of research on defense 

issues of national interest.

• By enabling research by master’s and doctoral stu-

dents, the project allowed creation of an institutio-

nal support structure to promote opportunities for 

teaching, research and training of qualified human 

resources in areas related to national defense.

A chain of command formed not only by military officers,  
but also by civilians, produces a more effective defense policy.

Alliance between civilians and military in conducting defense policy

Karina Furtado
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OBJECTIVE

• To investigate how a party like the PMDB acts 

as a supporting cast member in the government  

coalition.

RESEARCH METHOD

• Development of a theoretical framework able to 

explain the choice of paths of political parties in 

multi-party presidentialism.

• Conduction of a survey of 123 specialists in Latin 

American politics.

• Development of metrics to classify parties and their 

degree of protagonism in the executive branch.

RESULTS 

• It was possible to identify a strong positive correla-

tion between party fragmentation and the occur-

rence of supporting cast parties of the center with 

strong legislative presence in Latin America.

• It is cheaper and easier to manage a majority coali-

tion with a supporting cast party as an ally.

• The longer a political party follows a given path, 

the harder and more costly is will be to change  

its strategy.

• Although parties similar to the PMDB exist in the 

region, none of the have all five main characteristics 

of the PMDB: national presence; large representa-

tion in Congress; ideological malleability; participa-

tion in virtually all governing coalitions, occupying a 

pivotal position; and absence of its own presidential 

candidates. We did not find any parties that met 

this last characteristic.

• Possibly – a theme for future research – Brazil’s fe-

derative structure has a strong influence in discou-

raging the PMDB from fielding its own presidential 

candidates. The possibility of being able to bargain 

for advantageous positions in local politics in ex-

change for not launching presidential candidates 

likely has an important role in the PMDB’s decision 

to refrain from launching candidates for president.

WHAT’S NEW

• In countries with party fragmentation, a party’s 

chance of winning presidential elections is lower.

• Parties like the PMDB prefer to always reap some 

benefits, by dominating the legislature, over run-

ning the risk of losing everything by defeat in a pre-

sidential race.

• Political parties make choices of the paths to follow: 

protagonists, by fielding presidential candidates; or 

co-stars, by giving priority to legislative space in the 

presidential coalition. Each of these choices entails 

costs and benefits, as does a decision to change 

bearings. Therefore, parties that specialize in a de-

termined trajectory tend to continue on that path.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The literature on political parties does not differen-

tiate the distinct paths that these organizations can 

follow. The study helps to gain a better understan-

ding of party dynamics, by showing that two main 

paths exist: protagonist or co-star.

• The study helps to explain the PMDB’s strategy, of 

dominating the legislative branch and executive 

coalition, to avoid the risk of an electoral dispute 

in the presidential race with so many other parties.

• The study can be expanded to analyze other conti-

nents, to verify if parties like the PMDB exist in the 

context of high party fragmentation.

In contexts of party fragmentation, such as in Brazil, parties like 
the PMDB have refrained from fielding presidential candidates 
and instead participate in legislative coalitions and presidential 
cabinets to obtain benefits without running large risks.

Supporting parties are too big to be ignored

Carlos Pereira
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OBJECTIVE

• To contribute to universal access to basic sanitation 

services in Brazil.

RESEARCH METHOD

• Literature review and analysis of data on the evolu-

tion of the sanitation sector.

• Quantitative analysis of the sector based on public 

and private data.

RESULTS 

• Even with the approval of the Sanitation Law in 

2007 and supply of funding from the Growth Ac-

celeration Program (PAC), the sanitation sector still 

suffers from a series of institutional, planning and 

regulatory inefficiencies. There has been no transi-

tion plan for the federal government to give support 

to the state and municipal governments to create a 

culture of planning and regulation for the sector.

• Nine years after resumption of investments in the 

sector, the results have fallen short of the initial ex-

pectations for increased service coverage. The long 

periods that was taken to sign the financing con-

tracts, along with interferences, work stoppages 

and delays in the construction phase, have preven-

ted attaining the targets.

• The evaluation of 851 contracts (60 with the priva-

te sector and 791 public) in the period from 2007 

to 2015 under the Sanitation for All Program, as-

sociated with the PAC, shows that in general the 

construction of sanitation infrastructure is slow. In 

March 2016, about nine years after the start of the 

Program, 561 projects (66% of the total) still had 

not been concluded.

• Private agents on average concluded their projects 

in less time than public agents. All the projects of 

private entities contracted more than eight years 

ago have been concluded. Among public-sector 

entities, this proportion is just shy of 65% of the 

projects contracted.

WHAT’S NEW 

• The access and analysis of this database was carried 

out for the first time.

• The sanitation sector is still beset with institutional, 

planning and regulation inefficiencies.

• Although the study indicates that the private ini-

tiative has greater capacity of work delivery, the 

analysis reinforces that the execution process is 

slow due to reasons that goes beyond the legal 

nature of the tenderers.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• Despite the increase in federal funds allocated to 

sanitation (R$ 8.9 billion/year from 2007 to 2015), 

the expansion of coverage of water and sewer ser-

vices has been timid, falling shy of expectations. 

The study shows that economic regulation needs to 

be improved for the objective of universal service to 

be achieved with quality and moderate tariffs.

• The progress of sanitation infrastructure depends 

not only on financial resources, but also on more 

efficiency in preparation and execution of projects. 

It is necessary to improve two basic aspects in Bra-

zil: planning and monitoring of sanitation projects.

• This study evidences the importance of continuing 

researches on effectiveness of sanitation invest-

ments. It is proposed to expand the universe of the 

sample and, mainly, to evaluate the processes of ac-

cess to financial resources and the implementation 

of contracts, aiming to identify critical points and to 

propose solution mechanisms.

It is necessary to incorporate the dimensions of planning, 
regulation and monitoring in the sector’s culture to achieve 
universal access to water and sewer services in Brazil.

Sanitation: financial resources alone do not solve problems

Joisa C. Dutra
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OBJECTIVE

• The objective of this paper is to evaluate the confi-

guration and functioning of the directorates of the 

federal regulatory agencies in Brazil, since their cre-

ation up to December 2015. It identifies tendencies 

and makes specific recommendations for improve-

ment of governance policies. 

RESEARCH METHOD

• Analysis of the profiles of 221 directors of 221 fe-

deral regulatory agencies, since their creation up to 

December 2015. 

• Analysis of the budgetary autonomy of the agen-

cies, based on the amounts obtained and allocated 

specifically for financing versus the amounts actu-

ally released by the National Treasury.

RESULTS 

• The majority of the directors come from upper 

echelon positions in the agency itself or from other 

federal government bodies.

• Agencies in sectors of high technological relevance 

– such as oil and gas and electricity – have directors 

with more advanced academic credentials than the 

average of all agencies.

• Data suggest that the executive branch has used a 

strategy of leaving positions vacant or, when possib-

le, of appointing interim directors for the purpose of 

indefinitely prolonging their terms. These strategies 

appear to have the objective of allowing the executi-

ve branch to influence the decision-making process.

• Deterioration with time was noted in the levels of 

professionalization of the directorates in the trans-

portation sector. This has been occurring for at le-

ast eight years, starting in 2008 in ANAC, while in 

the case of ANTT, this process dates to its creation.

• It is a common practice for the Treasury not to trans-

fer all the amounts earmarked for the agencies, ins-

tead placing budget allocations on contingency.

WHAT’S NEW

• The directors in general have shown satisfactory le-

vels of professional experience and academic trai-

ning. However, the agencies have been negatively 

affected by opportunistic decisions of the executive 

branch. In practice, this is achieved by leaving posi-

tions vacant or indefinitely extending the terms of 

interim directors.

• Although the rates charged by the agencies are nor-

mally sufficient to pay their general expenses, the 

agencies continue to face budget shortfalls due to 

the placement of budgetary allocations on contin-

gency by the Treasury.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• This paper offers support for legislative reform, 

seeking: (1) professionalization of the process of 

approving directors of federal regulatory agencies 

by the Senate; and (2) establishment of objective 

criteria for their nomination.

• An alternative to the total professionalization of the 

agencies would be the requirement for a certain 

minimum percentage of independent directors, as 

is already the case in some government-controlled 

and private companies in Brazil.

• The results demonstrate the importance of esta-

blishing rigid time limits for nomination of directors 

and submission to the Senate for confirmation.

• This paper proposes giving the regulatory agencies 

more financial autonomy and guarantees for the 

exercise of their functions, such as: (1) establish-

ment of a specific category for the agencies in the 

federal budget; (2) formalization of the rubric of 

each agency in the annual budget law; (3) inde-

pendent management of revenues from regulated 

taxes; and (4) release of budget allocations in 12 

equal monthly tranches.

Using exclusive data, this study analyzes the composition 
of the managing boards (called directorates) of the federal 
regulatory agencies in Brazil. Through analysis of the profiles 
of the 221 members of these boards (directors) since the 
creation of each agency, this work identifies the configuration 
of the directorates and makes suggestions for improvements.

Highs and lows in the governance of regulatory agencies

Fernanda A. F. de Oliveira
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OBJECTIVE

• To describe the process of nomination and forma-

tion of the directorates of the regulatory agencies 

involved with infrastructure-intensive sectors, as 

well as the characteristics of the directors and their 

relation with the position during the term in office.

RESEARCH METHOD

• Analysis of information from official sources, 

among then acts of appointment and dismissal; 

rules on the legal regime of regulatory agencies; 

messages to the Senate; reports, voting statements 

and opinions of the Infrastructure Committee, etc. 

• Study of 18 regulatory agencies in the infrastructu-

re sector (6 federal and 12 state).

• Organization of the data to ascertain : (i) the profile 

of the directors, such as institution of origin, career 

path, previous appointed positions held, education 

and professional trajectory; (ii) the dynamics of the 

Senate confirmation process, by analyzing the party 

composition of the Infrastructure Committee, the 

tally in the committee and floor votes, as well as 

the number and type of interventions in the confir-

mation process, among other aspects; and (iii) the 

relationship of the director with the position, such 

as period in the position and timing of each phase 

of the appointment process.

RESULTS 

• The majority of the directors are drawn from the 

government bureaucracy (executive, legislative 

or judicial branches), and 25% come from within 

the agency in question. Only 58% of the directors 

had a professional background associated with the 

functions to which they were named, and 27% 

were chosen based on political party membership.

• One of every five terms are not finished. The most 

common reason is change of government.

• On average the federal government takes from two 

months to a year to appoint a new director, causing 

positions to be vacant or occupied by interim subs-

titutes (the average vacancy interval is 353 days). 

The main bottleneck is the slow nomination by the 

President, which takes on average 188 days, whi-

le the process of approval by the Senate takes an 

average of 36 days (the Senate has never formally 

rejected a presidential nominee).

There are five main bottlenecks in the composition of the 
directorates of Brazilian regulatory agencies: (i) endogeny, 
because the largest portion of the directors come from the 
agency itself; (ii) statism, since only 6% of the directors come 
from private initiative; (iii) symbolism of the Senate approval 
process, since the public debate over the appointment is 
generally formulaic; (iv) decision-making paralysis, considering 
that only one of the regulatory agencies did not face a 
situation of lack of a quorum to decide at some point; and 
(v) prevalence of vacancy until the end of the term, because 
the phase of nominating new directors is slower than that of 
approving the nomination.

Problems in appointments of regulatory agency directors

• Of the federal agencies analyzed – land transporta-

tion (ANTT), waterway transportation (ANTAQ), ci-

vil aviation (ANAC), electricity (ANEEL), petroleum, 

natural gas and biofuels (ANP), and telecommu-

nications (ANATEL), only the last has never had 

decision paralysis, which happens when the mini-

mum quorum for decisions cannot be attained due  

to vacancies.

WHAT’S NEW 

• Analysis of primary data sources for the investiga-

tion, with emphasis on official sources.

• Research that classifies the debates under way 

about the institutional capacity of the regula-

tory agencies by means of data and material re-

sults, to a large extent previously unknown by the  

legal community.

• The study points out problems related to the 

functioning of the regulatory agencies, particu-

larly vacancies and subjective requirements for  

choosing directors.

• The long vacancies impair the regulatory governan-

ce: the debates of the directorate deteriorate, the 

agency’s legitimacy suffers and total paralysis of 

decisions from the top can occur, a situation that 

impairs legal certainty in the regulated sectors.

APPLICATIONS OF THE RESULTS AND 
POSSIBLE EXTENSIONS OF THE STUDY

• The study shows that the legal requirements in 

effect for more than 20 years are no longer suf-

ficient for the good composition of the regulatory 

agencies, so it is fundamental to reformulate the 

process of appointing directors.

• The study puts into perspective the political shiel-

ding and distance between the regulatory agencies 

and the central government.

• The study allows periodic revisiting, considering 

new appointments, enabling critical analysis of the 

appointment processes in progress. Furthermore, 

the method can be replicated in other public en-

tities, like the Central Bank, CVM, CADE and the 

other regulatory agencies not covered in this stage 

of the research.

• The study report has served as the basis for debate 

of Senate Bill 52/2013, covering the appointment 

of directors of regulatory agencies.Bruno Meyerhof Salama
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Stimulating Brazil’s socioeconomic development – this is 

the mission of Fundação Getulio Vargas, which over the cou-

rse of its 73-year history has built up a multifaceted image, 

underpinned by solid values that are reflected in its professio-

nal competence, solidity, credibility, and last but not least, its 

relentless innovative spirit.

As an organization that always looks to the world in search 

of the modern, FGV is synonymous with excellence in terms of 

education, research, technical advice and the capacity to aid 

and determine the formulation of public policies. It continually 

strives to be a pioneering institution, both for its students and 

for society in general.

FGV is an education leader in Brazil and abroad because of 

its undergraduate and graduate programs (professional mas-

ter’s, academic master’s and doctorate). It has a vast educatio-

nal portfolio in various fields of knowledge, including public 

and business administration, economics, law, the social scien-

ces and applied mathematics.

The institution is constantly expanding in Brazil. In addition 

to its main centers in Rio de Janeiro, Sao Paulo and Brasilia, it is 

present in more than 120 municipalities, through a network of 

affiliated institutions that offer executive education, extension 

and MBA courses (in-person, customized and distance).

FGV’s academic output is on a par with that of the world’s 

most advanced higher education institutions, and it has ex-

change programs with many of them though more than  

200 partnerships.

Fundação Getulio Vargas is known for being pioneering and 

bold, and its horizons are only limited by its imagination.

FGV
Fundação Getulio Vargas 

President
Carlos Ivan Simonsen Leal

Vice presidents
Sergio Franklin Quintella

Francisco Oswaldo Neves Dornelles (on leave) 

Marcos Cintra Cavalcanti de Albuquerque (on leave)

FGV Main Office Entrance
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Maximum score 

Maximum score 

World’s seventh 
best think tank

for six of FGV’s eight 
schools in Guia do 
Estudante (Student Guide).

for nine of the 21 programs analyzed 
in the latest four-year (2013-2016) 
evaluation of master’s and PhD 
courses by the Brazilian Education 
Ministry’s graduate education 
support agency, CAPES.

and the leader in Latin America, 
according to the 2017 Global 
Go To Think Tank Index Report, 
produced by the University of 
Pennsylvania. 

2,468
academic papers by professors, 
researchers and technicians.

415
ongoing and completed studies.

286
books published. 

95,022
executive and continuing education 
students.

1,787
master’s students.

485
doctoral students.

5,012 
undergraduate students.

409
technical assistance projects. 

720
events organized and jointly organized.

To find out more, click here 
to access FGV’s website

FGV Main Office

https://portal.fgv.br/en?utm_source=ar2017&utm_medium=digital&utm_campaign=ar2017-digital-en&utm_content=fgv-numeros
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Social Networks 

2,909,528
Total number of followers.

23,800
Total content posted on institutional 
social media.

769
Total videos on YouTube.

515,510,351
Total reach of posts on FGV’s official 
channels.

866,260
Total engagement on official social 
networks.

6,355,851
Minutes of videos watched on FGV’s 
YouTube channel.

272,968
Total new social media followers.
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AREAS OF EXPERTISE
FGV operates in many areas of knowledge, such as education, research, 

technical consulting, editing and publishing. 

Learn about the different areas that make up the institution:

Press

FGV Projetos

IBRE - Brazilian Institute of Economics

Chamber - Chamber FGV of Mediation & Arbitration

CDMC - Center for the Development of Mathematics and Science

CERI - Center for Regulation and Infrastructure Studies

Growth & Development - Center for Growth  
and Economic Development Studies

DAPP - Department of Public Policy Analysis

DINT - International Affairs Division

Energy - Center for Energy Studies

NPII - International Intelligence Unit

Social - Center for Social Policy

DCI - Internal Control Division

DICOM - Communications and Marketing Division

DO - Division of Operations

DRH - Human Resources Division

Provost Office

Applied Research and Knowledge Network

SB - FGV Library System

Controllership Superintendent’s Office

Treasury

CPDOC - School of Social Sciences 

Direito Rio - Rio de Janeiro Law School

Direito SP - Sao Paulo Law School

EAESP - Sao Paulo School of Business Administration

EBAPE - Brazilian School of Public and Business Administration

EESP - Sao Paulo School of Economics

EMAp - School of Applied Mathematics

EPGE - EPGE Brazilian School of Economics and Finance

IDE - Institute for Educational Development

Board of Trustees

Board of Directors 

Presidency

E D U C A T I O N

S P E C I A L  P R O G R A M S

H I G H E R 
A D M I N I S T R A T I O N 

S E R V I C E S ,  I N D E X E S  
A N D  P U B L I C A T I O N S 

G E N E R A L  A D M I N I S T R A T I O N 
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The school offers bachelor’s degrees in social sciences, as well as a comple-

mentary program on contemporary international relations for all FGV under-

graduate programs. It also offers specialist programs and MBA, professional 

master’s, academic master’s and doctoral programs.

IN 2017

• Sixth place in the Brazilian Education Ministry’s latest General Index of Cou-

rses (IGC) ranking. Archive of around 2 million text documents and audiovi-

sual materials.

• More than 7,000 hours of recorded oral history.

• More than 7,000 entries in the Brazilian Historical-Biographical Dictionary. 

• 70 undergraduate students. 

• 77 master’s students. 

• 49 doctoral students. 

Find out more at fgv.br/cpdoc.

FGV School of Social Sciences grew 
out of the Center for Research and 
Documentation on Contemporary Brazilian 
History (CPDOC), created 45 years ago 
to host and produce document sources 
of significance to the country’s history. 
In the 2000s, CPDOC was renamed FGV 
School of Social Sciences, as by that time 
it had added education to its research and 
documentation activities.

CPDOC 
School of Social Sciences
Dean: Celso Castro

CPDOC Archive Center

Education
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Thus, the school works in multiple areas, including undergraduate and gra-

duate education, continuing education courses, and through research centers 

focused on subjects related to judicial reform, technology, the economy and the 

environment. It offers an undergraduate double degree in both law and admi-

nistration, economics, international relations, social sciences or mathematics. It 

also created the first master’s in regulatory law in Brazil. 

A point of reference for public sector and corporate legal careers, the scho-

ol also has its own virtual library, and it publishes works that address law in a 

multidisciplinary way. Now, less than 15 years after it was founded, the school 

is already considered a leader in Brazil and abroad.

IN 2017

• Exchange program agreements with 60 renowned foreign universities, such 

as Harvard, Yale, Columbia and NYU.

• Maximum score in Guia do Estudante (Student Guide) and in evaluations by 

the Brazilian Education Ministry.

• First place nationwide out of all private institutions in the country in the 22nd 

Brazilian Bar Association examination. 

• 268 undergraduate students. 

• 48 master’s students. 

Find out more at fgv.br/direitorio.

Founded in 2002, FGV Rio de Janeiro Law 
School aims to innovate in legal education, 
research, teaching and its law course curriculum. 
Its overriding purpose is to contribute to the 
development of leaders who can think about 
Brazil in the long term. The school arose in 
response to market demands for professionals 
able to think about law in a practical way, 
seeking legal solutions to everyday problems 
in Brazilian society. Since then, the school has 
divided its attention between education and 
research, guided by four main themes: legislative 
action, social commitment, internationalization, 
and innovation.

DIREITO RIO
Rio de Janeiro Law School
Dean: Sérgio Guerra

FGV Rio de Janeiro Law School Lobby

Education
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The school offers undergraduate, academic master’s, professional master’s 

and graduate diploma programs in areas such as corporate law, tax law and 

intellectual property. 

IN 2017

• Cooperation agreements with more than 40 international research and hi-

gher education institutes. 

• Maximum score in Guia do Estudante (Student Guide).

• First place out of all Brazilian private institutions in the Folha University Ranking. 

• First place out of all private institutions in Sao Paulo in the 22nd and 23rd 

Brazilian Bar Association examinations.

• 331 undergraduate students.

• 202 master’s students. 

Find out more at fgv.br/direitosp.

Established in order to educate a new 
generation of legal professionals able  
to respond to the challenging demands  
of modern society, FGV Sao Paulo Law 
School uses an innovative teaching 
methodology, preparing its students  
to work in the public and private sectors 
through constant dialogue with other 
fields of knowledge.

DIREITO SP 
Sao Paulo Law School
Dean: Oscar Vilhena Vieira

FGV Sao Paulo Law School Entrance

Education
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It is one of a handful of business schools in the world and the first in Brazil to 

possess triple accreditation from the Association to Advance Collegiate Schools 

of Business (AACSB), the European Foundation for Management Development 

(EFMD) and the Association of MBAs (AMBA). 

The school offers undergraduate programs in business administration and 

public administration, as well as executive education, master’s and doctoral 

programs.

IN 2017

• OneMBA ranked the best executive MBA in Latin America by the Financial 

Times. 

• Maximum score in Guia do Estudante (Student Guide).

• 2,663 undergraduate students.

• 674 master’s students.

• 292 doctoral students.

Find out more at fgv.br/eaesp.

Founded in 1954, FGV EAESP is recognized  

as a high-level center for research in 

administration and leadership training in the 

business, governmental and academic spheres. 

Over the course of its history, the school has 

supported industrialization and the development 

of Brazilian companies. At the moment, in light 

of globalization, it is preparing professionals 

able to meet the challenges of a constantly 

changing world.

EAESP
Sao Paulo School  
of Business Administration
Dean: Luiz Artur Ledur Brito

FGV EAESP Staircase

Education
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FGV EBAPE offers programs in administration-related areas at various levels: 

undergraduate (distance and in-person), professional master’s in public and bu-

siness administration, academic master’s, and doctoral. Some programs are run 

completely in English: MSc, PhD and double degree with Catolica-Lisbon, and 

International Master’s Program in Practicing Management (IMPM). The school 

has EQUIS-EFMD international accreditation, as well as dozens of strategic part-

nerships and student exchange programs.

IN 2017

• Maximum score in evaluations by the Brazilian Education Ministry’s gradua-

te education support agency, CAPES, for academic master’s, doctorate and 

executive master’s.

• Maximum score in Guia do Estudante (Student Guide) for its in-person  

undergraduate program.

• 1,139 distance undergraduate students. 

• 209 in-person undergraduate students.

• 246 master’s students.

• 44 doctoral students.

Find out more at fgv.br/ebape.

Established in 1952, FGV EBAPE was the 
first school of administration in Brazil, 
and indeed in the whole of Latin America. 
Since it was founded, the school has been 
responsible for producing and spreading 
knowledge, encouraging research, and 
educating professionals who are qualified 
to work in leadership positions in private 
and public sector management, as well  
as academia.

EBAPE 
Brazilian School  
of Public and Business 
Administration
Dean: Flavio Vasconcelos

FGV EBAPE Entrance

Education
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The school offers undergraduate, executive education, professional master’s, 

academic master’s and doctoral programs. Its undergraduate program features 

an innovative methodology that develops important skills for the job market, as 

well as a highly qualified faculty composed of leading researchers and profes-

sionals with experience in the private and public sectors.  

IN 2017

• Maximum score in evaluations by the Brazilian Education Ministry’s graduate 

education support agency, CAPES, for professional master’s, academic mas-

ter’s and academic doctoral programs in economics.

• 138 undergraduate students.

• 276 master’s students.

• 35 doctoral students. 

Find out more at fgv.br/eesp.

FGV EESP has the mission of contributing  

to Brazil’s development through knowledge 

of the country’s reality and strengthening 

of national identity. The school is a center 

of excellence in research and education in 

economics in Brazil, as recognized by various 

national and international organizations.

EESP
Sao Paulo School  
of Economics
Dean: Yoshiaki Nakano

FGV EESP Building

Education



94 95

It offers undergraduate and academic master’s programs, emphasizing areas 

such as data extraction, analysis and visualization; modeling of socioeconomic 

systems; and support for the creation of public policies.

IN 2017

• Agreements and partnerships with France’s Institut National de Recherche 

en Informatique et en Automatique (Inria), the Military Engineering Institute 

(IME), the Oswaldo Cruz Foundation (Fiocruz), and the National Institute for 

Pure and Applied Mathematics (Impa).

• 36 undergraduate students.

• 25 master’s students.  

Find out more at fgv.br/emap.

Attentive to current job market demands, 
FGV EMAp was established to develop 
contemporary mathematics, adapted to 
the challenges of the information and 
knowledge age. The school prepares its 
students to work in strategic sectors at 
public and private organizations, besides 
qualifying them for academia.

EMAp 
School of Applied 
Mathematics
Dean: Maria Izabel Tavares Camacho

FGV EMAp Classroom

Education
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This contribution has happened not just through the equitable provision of 

high-quality education, but also through practical use, in the formulation of pu-

blic and private policies, of the knowledge produced by its studies and research. 

The school offers undergraduate, professional master’s, academic master’s and 

academic doctoral programs, and it is responsible for publishing the Brazilian 

Review of Economics, the country’s oldest academic economics journal. 

IN 2017

• First place nationwide in the Brazilian Education Ministry’s General Index of 

Courses (IGC) ranking, out of more than 2,100 higher education institutions.

• First place in the national examination of the National Association of Gradu-

ate Economics Centers (Anpec).

• First place in the National Student Performance Exam (ENADE).

• Best economics department in Latin America, according to Tilburg Univer-

sity ranking.

• First place in Research Papers in Economics (REPEC) ranking of economics 

courses in Brazil.

• First place in Brazilian Econometric Society (SBE) Awards, in Finance and Eco-

nomic Theory categories.

• Maximum score in evaluations by the Brazilian Education Ministry’s graduate 

education support agency, CAPES, for all master’s and doctoral programs.

• Maximum score in Guia do Estudante (Student Guide).

• Best academic master’s thesis in Credit Guarantee Fund (FGC) Awards.

• 178 undergraduate students.

• 154 master’s students. 

• 46 doctoral students. 

Find out more at fgv.br/epge.

FGV EPGE aims to contribute to education  
and expansion of knowledge in the area  
of economics. Since it was established in 1961,  
the school has educated a significant share  
of Brazil’s most renowned economists. Its faculty 
and students have made a major contribution  
to the country’s development.

EPGE
Brazilian School of 
Economics and Finance
Dean: Rubens Penha Cysne

FGV EPGE Study Materials

Education
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In 2013, the institute restructured itself, creating divisions responsible for 

different areas of activity. It is now composed of the following areas: Rio de 

Janeiro and Brasilia Units Division; Sao Paulo Unit Division; Affiliated Network 

Division; Academic Management Division; Corporate Course Division; and Qua-

lity Certification Program.

The institute offers an extensive range of in-person, distance, online, blended 

and customized courses, including short and medium duration ones and MBAs. 

It is present in 120 municipalities through affiliated units across Brazil, in addi-

tion to centers in Rio de Janeiro, Sao Paulo and Brasilia. 

IN 2017

• 90,189 executive and continuing education students. 

• FGV Online won Top of Mind HR Award in E-Learning category for 12th 

consecutive year. 

• 10.6 million people have enrolled for FGV Online’s free courses and 5.7 

million people have completed them, including 614,000 in 2017 alone.  

Find out more at fgv.br/educacao-executiva.

Founded in 2003, FGV IDE is tasked with 
developing executive education programs 
that combine the academic excellence 
and tradition of FGV’s schools and units 
with the innovation and practical vision 
demanded by the market. 

IDE
Institute for Educational 
Development
Director: Rubens Mario Alberto Wachholz

FGV IDE building in Sao Paulo

Education
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Its catalog encompasses areas such as administration, economics, law, socio-

logy, philosophy, politics and history, favoring and encouraging FGV authors, as 

well as thinkers in the academic community across Brazil and abroad.

The unit also participates in major Brazilian book fairs, such as the Internatio-

nal Book Biennial. It has more than 1,000 publications and 700 e-books availa-

ble on its website and on other national and international platforms.

IN 2017

194 titles published, as follows:

• 4 new editions;

• 34 new books;

• 51 e-books;

• 105 reprints;

• Total of 104,157 copies.  

Find out more at fgv.br/editora.

In order to help improve teaching  
and education in Brazil, one of FGV’s 
missions is to publish and disseminate 
works in various areas of knowledge. 
Growth in the quantity and importance 
of these publications since FGV was 
established gave rise to FGV Press in 1974.

PRESS  
Director: Marieta de Moraes Ferreira

FGV Press Publications

Services, Indexes and Publications
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FGV Projetos has been operating as a technical advisory unit for more than 

30 years, advising public and private organizations in Brazil and other coun-

tries, developing projects related to public policy, education, economics, mana-

gement and law. The unit also works on the design, organization and mana-

gement of assessments, exams, public contests and certifications, in all areas  

of knowledge, besides holding international technical seminars and congresses.

IN 2017

• More than 2,500 technical advisory projects in Brazil and other countries, 

including 193 in 2017 alone. 

• 20 contests, evaluations, certifications and exams, including the National 

High School Exam (ENEM) and Brazilian Bar Association examination.  

Find out more at fgv.br/projetos.

FGV Projetos is the unit responsible  
for generating and applying technical  
and academic knowledge, produced 
internally and accumulated at the schools 
and institutes that make up Fundação  
Getulio Vargas.

FGV PROJETOS
Director: Cesar Cunha Campos

Services, Indexes and Publications

CEM

WORLD ECONOMIC CENTER

Director: Carlos Geraldo Langoni

Created in 1990, the Business Cooperation Committee (FGV CCE) was 

developed with the aim of debating the implications for Brazil of the in-

ternational economy’s transformation process. FGV CCE brings together 

representatives of the private sector, who, through FGV CEM, organize 

studies and seminars on different issues related to Brazil’s competitive in-

tegration as an emerging power, in a dynamic and challenging external 

environment, harnessing FGV’s excellence as a think tank.

CCE

BUSINESS COOPERATION COMMITTEE

President: João Carlos de Luca

The Brazilian Armed Forces are modernizing themselves. For example, the Brazilian Navy recently signed a contract with the 
British Ministry of Defense to acquire HMS Ocean, which has been renamed the Atlantic Multi-Purpose Helicopter Carrier. Funda-
ção Getulio Vargas has supported the Brazilian Armed Forces with various initiatives. Here are some important projects for Brazil:

Submarine Development Program

Created in 2008, the Submarine Development Program (PROSUB) was developed through an agreement to transfer 

technology between Brazil and France. Its aim is to protect Brazil’s vast natural assets, while guaranteeing the country’s 

sovereignty through investment in the Naval Force and the development of the defense industry. At the invitation of the 

Brazilian Navy, FGV has been participating in this initiative for the last 10 years or so.

The Itaguaí Naval Base is a 540,000-square-meter complex located in Sepetiba Bay, in the municipality of Itaguaí, in the 

state of Rio de Janeiro. The country’s first nuclear-powered submarine and four conventional submarines are being assemb-

led at this site. Once the submarines are operational, they will be based and regularly maintained there. In 2017, the project 

advanced significantly, passing some important milestones.

Program to Acquire Surface Vessels

The Program to Acquire Surface Vessels (PROSUPER) is one 
of the Brazilian Navy’s top-priority programs. In this phase, it en-
compasses the acquisition of corvettes, ocean patrol ships and a 
logistics support ship. Currently, the program’s main initiative is 
the Tamandaré Class Corvette Project, which involves obtaining 
four corvettes. FGV was hired to support the process of obtai-
ning these vessels.

Brazilian Multi-Purpose Reactor Project 

The Brazilian Multi-Purpose Reactor Project (RMB) is de-
signed to give Brazil strategic infrastructure for the domestic 
development of activities in the nuclear sector in the areas of 
health, agriculture and industry, and assist with power gene-
ration and naval propulsion. In this context, FGV is conduc-
ting a study to formulate a self-sustaining business model to 
operate the reactor.

Ammunition Factory

The Brazilian Navy’s Admiral Jurandyr da Costa Müller 
de Campos Factory (FAJCMC) produces all the medium and 
large caliber ammunition used by the Navy. FGV was com-
missioned by the Brazilian Defense Ministry’s Naval Project 
Management Company (EMGEPRON) to perform an analysis 
of strategies for the factory’s development.

Research and Development

• FGV is conducting a technical advisory project to expand 
research and development in the military sciences at the 
Army Command and General Staff School (ECEME). The 
school has been running its Graduate Military Sciences 
Program since 2001.

THE BRAZILIAN ARMED FORCES AND FGV: A PARTNERSHIP TO PROMOTE THE 
COUNTRY’S DEVELOPMENT

• The Air Force University (UNIFA) has the objective of pro-
moting the development of aerospace science and provi-
ding cultural and professional training to military person-
nel and civilians from the Aviation Command. FGV is in 
the process of entering into a cooperation agreement to 
provide technical advice on structuring its courses and re-
search in the area of strategic and process management.

Training and Development

• Executive MBA on Administration: Policy and Strategy
In the year in which the Course on Politics, Strategy and 

High Administration of the Army (CPEAEx) turned 30, the 
Army Command and General Staff School (ECEME) held the 
17th edition of its program, together with FGV. 

• International Strategic Study Course 
In order to promote closer links and integration with the 

armed forces of friendly nations at the political and strategic 
level, FGV, in partnership with the Army Command and Ge-
neral Staff School (ECEME), has been running an MBA pro-
gram entirely in English for officers from the Brazilian Army 
and the armed forces of friendly countries.

• Innovation Management Course
FGV held this course for officials from the Brazilian Army’s 

Technological Management Innovation Agency (AGITEC). The 
project gave participants fundamental and applied knowled-
ge of the process of managing technological innovation.

• Entrepreneurship Projects
During this course’s second edition, in 2017, undergradu-

ate students from the FGV Brazilian School of Public and Busi-
ness Administration (FGV EBAPE) and Military Engineering Ins-
titute (IME) developed projects focused on entrepreneurship. 
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Its functions include the calculation of benchmark prices, the production 

of sector studies and forecasts, and the monthly collection of prices and data  

of economic nature together with partner companies. It also analyzes more 

than 50 economic indexes and surveys, and it is FGV’s media exposure leader.

IN 2017

• Launch of New Construction Work Benchmark Cost System (Sicro), in part-

nership with DNIT.

• Launch of Foreign Trade Indicator (Icomex).

• Launch of Business Confidence Index (ICE). 

• Top five at macroeconomic forecasts, according to Bloomberg. 

• 2,210,555 prices surveyed over the course of the year.

• 82,920 survey questionnaires applied over the course of the year.

• 136 consulting assignments and technical, scientific and academic coope-

ration projects.   

Find out more at fgv.br/ibre.

Founded in 1951, FGV IBRE has the mission 
of researching, analyzing, producing and 
disseminating high-quality macroeconomic 
statistics and applied economic research 
to enhance public policy or private 
sector activity in the Brazilian economy, 
stimulating the country’s economic 
development and social well-being.

IBRE
Brazilian Institute  
of Economics
Director: Luiz Guilherme Schymura 

Study conducted by FGV IBRE

Services, Indexes and Publications



DCI
Internal Control Division
Director: Maria Alice da Justa Lemos

Created in 2016, FGV DCI is the unit responsible for implementing and monito-

ring FGV’s Internal Control and Compliance System. This division has the objective  

of promoting the efficiency and efficacy of management by achieving strategic and 

risk management targets and goals, besides guaranteeing compliance with applicable 

laws and standards, with a reasonable degree of certainty.

DICOM
Communications and Marketing Division
Director: Marcos Henrique Facó

FGV DICOM is the area responsible for the communications and marketing of  

Fundação Getulio Vargas and its areas – schools, units, divisions and centers. It strives 

to uphold the solidity of the FGV brand and maintain its credibility among internal 

and external stakeholders. Its mission is to strengthen FGV’s identity in Brazil and 

abroad, positioning it as a leader in terms of tradition, excellence and innovation.

DO
Division of Operations 
Director: Mario Rocha Souza

Responsible for the entire support and customer service administrative infrastructure 

for FGV’s schools, units, divisions and centers in Rio de Janeiro, Sao Paulo and Brasilia.

General Administration 
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DRH
Human Resources Division
Director: Luiz Carlos Ranna

The Fundação Getulio Vargas Human Resources Division has, among its attributes, 

an advisory function to assist senior management with information, to help strategic 

and managerial decision-making and contribute to the integration between units 

of the institution. This also supports the development of activities and new values 

for training, development and the well-being of employees and in the management 

of their records, ensuring the confidentiality of processes and information, with the 

ultimate goal of permanent excellence in customer service and internal and external 

customer satisfaction.
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FGV’s Provost Office has the objective of guiding FGV’s schools with regard to regu-

lations, academic management and the use of new technologies, besides keeping FGV’s 

senior leaders abreast of national and international regulatory demands, in the areas of 

undergraduate education, research and graduate education. The Provost Office is respon-

sible for monitoring academic performance and promoting synergies between schools, 

their researchers and especially their network programs, in order to increase the impact 

of research, strengthening FGV’s position as a global think tank.

PROVOST OFFICE 
Director: Antonio de Araújo Freitas Junior

Created in 2012, the FGV Library System has the main goal of promoting integra-

tion, modernization and innovation when it comes to FGV’s libraries, as well as syner-

gies between them and the institution’s schools and units, focusing on forming and 

improving academic archives. 

The Library System’s ongoing activities also include the creation of policies to facili-

tate the modus operandi of researchers and students regarding bibliographic research, 

and to promote and expand FGV’s academic output and records. 

The System encompasses the Mario Henrique Simonsen Library in Rio de Janeiro, 

the Karl A. Boedecker Library in Sao Paulo, the Brasilia Library, and the Digital Library. 

In 2017, the System’s management began the Digital Repository Compilation Pro-

ject, including the intellectual output of professors and researchers in external databa-

ses, in order to significant expand the archives. In the first stage, 1,609 new documents 

were added.

Find out more at fgv.br/bibliotecas.

SB
FGV Library System
Director: Marieta de Moraes Ferreira

With the strategic objective of encouraging the development of excellent, innova-

tive applied research, FGV created the Applied Research and Knowledge Network in 

2014. This area aims to do the following: bring together research activities in the pu-

blic and private sectors; connect researchers and encourage the formation of research 

networks in Brazil and abroad; and contribute to spreading the knowledge produced 

by FGV’s schools and applied research centers, thereby helping to strengthen the insti-

tution’s mission.

RESEARCH NETWORK
Applied Research and Knowledge Network
Director: Goret Pereira Paulo
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CDMC
Center for the Development of Mathematics and Science
Director: César Camacho 

CERI
Center for Regulation and Infrastructure Studies
Director: Joisa Campanher Dutra 

FGV CDMC was created in 2017 with the mission of identifying talented young 
medal-winners at the Brazilian Public School Mathematical Olympiad, among other 
national Olympiads, at Brazilian public schools, especially non-selective ones, in or-
der to encourage them to do undergraduate and graduate programs at FGV so as 
to enrich the body of scientists and professionals with advanced qualifications that 
the country needs.

It also aims to map excellent non-selective public schools, in line with their per-
formance in Education Ministry ratings and Knowledge Olympiads, in order to con-
tribute to training their professionals, enhancing their school management and pre-
paring their students.

FGV CERI produces applied research for the development of infrastructure services 
in Brazil. To meet this goal, it has a multidisciplinary team that contributes actively to 
the generation and spreading of knowledge on significant topics for the progress of 
sectors such as energy, transport and logistics, urban mobility, water and sewerage. 
These industries are monitored and analyzed specifically from the perspectives of 
regulation, governance, long-term funding, risk management, concession modelling, 
and public-private partnerships.

In accordance with Brazil’s Federal Law 9,307 of 1996, which permitted institu-
tional arbitration in the country, FGV established an Arbitration Chamber, whose 
main function is to administer and monitor arbitration procedures, guaranteeing 
that all phases and deadlines are executed in line with the law. Furthermore, a new 
function of the Chamber is mediation, which involves getting conflicting parties to 
reach an agreement with the assistance of a third party. The mediation phase may 
come before arbitration, and if an agreement is accepted by the parties, arbitration 
becomes unnecessary.

Led by FGV’s president, the Chamber has two directors, as well as an Arbitration 
Commission president, as provided for in the regulations, and a permanent body 
of arbitrators composed of people of recognized technical ability and unblemished 
reputation, as well as professors from FGV’s schools in the fields of law, economics 
and administration.

Find out more at fgv.br/camara.

CHAMBER
FGV Mediation and Arbitration Chamber 
Director: Julian Chacel

FGV EBAPE Entrance

FGV CERI also has national and international partners, such as regulatory agen-
cies, the World Bank, the Inter-American Development Bank and the Florence School  
of Regulation.

Find out more at fgv.br/ceri.

Special Programs
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SOCIAL
Center for Social Policy
Director: Marcelo Neri 

FGV Social seeks to contribute to inclusive development in Brazil, connecting 
applied research to debate in society and the implementation of public policies. Ad-
dressing key social issues in Brazil in an integrated manner, it works to spread know-
ledge and inspire new inclusive practices. The unit offers training and specialist advice 
for projects in different areas of activity, in partnership with governmental entities, 
companies and civil society organizations, located in Brazil and abroad. Themes of ac-
tivity are organized in four major areas: income and well-being; work and production; 
microfinance and mobility; and human development and well-being.

Through empirical research, especially based on large public databases and throu-
gh the design and evaluation of public policies, FGV Social believes it can identify and 
promote new transformations in society. Its approach aligns different stakeholders 
and instruments to holistically enhance different dimensions of people’s lives.

Find out more at fgv.br/fgvsocial.

Special Programs

The Fundação Getulio Vargas International Intelligence Unit produces content on 

subjects that always involve an international dimension, with the aim of opening up 

foreign markets and partnerships for FGV, besides bringing intelligent solutions, ideas 

and investments to Brazil.

FGV NPII generates knowledge on important and current international topics that 

are considered essential to Brazilian interests. It has a lean organizational structure, 

with a small team of technical experts – approximately half of international origin – 

and a group of high-level special consultants, including renowned executives, ambas-

sadors, former ministers and directors of large public service companies.

 Find out more at fgv.br/iiu.

NPII
International Intelligence Unit 
Director: Renato Galvão Flôres Junior

GROWTH & DEVELOPMENT
Center for Economic Growth and  
Development Studies
Directors: João Victor Issler, Pedro Cavalcanti Ferreira  
and Roberto Castello Branco

FGV Growth & Development is a Fundação Getulio Vargas center dedicated to 

studies in the area of economic growth and development and natural resources. Its 

research is focused on the Brazilian economy, based on theoretical knowledge and 

accumulated experience, especially from the last two decades, using comparisons 

with successful examples from developed and emerging economies.

One of the Center’s main objectives is to learn why some economies are wealthier 

than others and why some countries grow quickly while others remain stagnated, 

and to understand Brazil’s recent experience within this comparative context. To this 

end, the Center works to identify, suggest and influence the design of economic po-

licies aimed at removing obstacles to economic development in Brazil.

 

Find out more at fgv.br/crescimento.

ENERGY 
Center for Energy Studies
Director: Carlos Otavio de Vasconcellos Quintella

DAPP
Department of Public Policy Analysis
Director: Marco Aurelio Ruediger 

Created in 2013, the Fundação Getulio Vargas Center for Energy Studies (FGV 

Energy) aims to expand energy-related knowledge in an interdisciplinary way in the 

areas of public and business administration, economics, applied mathematics, law 

and social sciences. It works to strengthen FGV’s strategic positioning in energy and 

its recognition as a leading think tank in the sector.

Find out more at fgv.br/fgvenergia.

FGV DAPP is a pioneering center for applied social research on the development 

of methodologies for analysis of politics and public policies through social networks 

and information technologies. The department’s mission is to promote accountability 

in public policies and their effects, contributing to transparency and public debate in 

a networked society and reinforcing dialogue between the state and society.

Find out more at fgv.br/dapp.

DINT
International Affairs Division
Director: Bianor Scelza Cavalcanti

Created in 2009, FGV DINT has the mission of supporting Fundação Getulio  

Vargas’ internationalization strategy, in order to contribute to the institution’s recog-

nition as an education leader and a global think tank. Its objectives include prospec-

ting, mapping, guiding, recommending and harnessing opportunities in various parts 

of the world prioritized by the President’s Office, and supporting other FGV units. 

Find out more at fgv.br/dint. 
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Study Centers

15th floor corridor, FGV Main Office

INTERDISCIPLINARY CENTERS

CEPESP - Center of Politics and Economics of the  
Public Sector (2006) 

Coordination: George Avelino Filho
*Center connected to FGV EAESP, FGV EESP and FGV EBAPE   

FGVcemif - Center for Microfinance Studies  
and Financial Inclusion (2007)  

Coordination: Lauro Emilio Gonzalez Farias 
*Center connected to FGV EAESP and FGV EESP

NFC - Center for Behavioral Finance (2014)  

Coordination: William Eid and Ricardo Ratner Rochman
*Center connected to the Center for Financial Studies of FGV 
EAESP and FGV EESP

INTRADISCIPLINARY CENTERS

CPDOC - School of Social Sciences  

FGV’s Center for International Relations (2009) 
Coordination: Matias Spektor

FGV Opinião - Center for Applied Social Research (2000) 
Coordination: Márcio Grijó Vilarouca

LAPES - Laboratory for Social Thought (2008)
Coordination: João Marcelo Ehlert Maia and Bernardo Buarque  
de Hollanda

LEAV - Laboratory for Audiovisual Studies (2011)
Coordination: Mônica Almeida Kornis

LEH - Laboratory for Teaching History (2013)
Coordination: Américo Freire, Martina Spohr Gonçalves, Verena 
Alberti and Vivian Fonseca

LEI - Laboratory for the study of Institutions (2014)
Coordination: Angela Moreira Domingues da Silva, Letícia Ferreira 
and Marco Aurélio Vannucchi

LEM - Laboratory for Studies of the Military (2010)
Coordination: Celso Castro

LEMT - Laboratory for Labor and Social Movement Studies (2012)
Coordination: Paulo Fontes
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LEER - Laboratory for Ethnic-Racial Studies (2017)
Coordination: Ynaê Lopes dos Santos

LEP - Laboratory for Political Studies (2009)
Coordination: Américo Freire

LESP - Laboratory for Sports Studies (2013)
Coordination: Bernardo Buarque de Hollanda and Vivian Fonseca

LET - Laboratory for Tourism Studies (2008)
Coordination: Celso Castro

LHuD - Digital Humanities Lab (2016)
Coordination: shared by all team members.  

Audiovisual and Documentary Center (2006)
Coordination: Adelina Novaes Cruz, Arbel Griner and Thaís Blank

Direito Rio - Rio de Janeiro Law School    

CJUS - Center for Justice and Society (2004)
Coordination: Michael Freitas Mohallem

CPDE - Center for Research in Law and Economics (2009)
Coordination: Antônio José Maristrello Porto

• Brazil-China Program (2017)  
Coordination: Evandro Menezes de Carvalho

• PDMA - Law and Environment Program (2009) 
Coordination: Antônio José Maristrello Porto

CTS - Center for Technology and Society (2003)
Coordination: Pablo de Camargo Cerdeira

Direito SP - Sao Paulo Law School  

Human Rights and Business Research Group (2013)
Coordination: Flávia Scabin

Law and Innovation Research Group (2012)
Coordination: Marina Feferbaum and Alexandre Pacheco

Law, Gender and Identity Research Group (2011)
Coordination: Ligia Pinto Sica

Criminal Law Research Group (2012)
Coordination: Heloisa Estellita

Public Group (2017)
Coordination: Carlos Ari Sundfeld

Study Centers

Nucleus for Business Law of the Professional Master’s Degree 
(2014)
Coordination: Mario Engler and Osny da Silva Filho

Nucleus for Law, Economics and Governance (2013)
Coordination: Mariana Pargendler and Bruno Meyerhof Salama  
(on leave)

Nucleus for Global Law and Development (2008)
Coordination: Michelle Ratton and Salem Nasser

Nucleus for Tax Law of the Professional Master’s Degree (2014)
Coordination: Tathiane Piscitelli and Juliana Furtado Costa 
Araújo

Nucleus for Fiscal Studies (2009)
Coordination: Eurico Marcos Diniz De Santi

Nucleus for Market and Investment Studies (2012)
Coordination: Ary Oswaldo Mattos Filho and Viviane Muller 
Prado

Nucleus for Crime and Punishment Studies (2005)
Coordination: Maíra Rocha Machado and Marta Machado

Nucleus for Justice and Constitutional Affairs (2010)
Coordination: Dimitri Dimoulis and Luciana Gross Cunha

Freedom of Expression and Democracy Platform (2017)
Coordination: Ronaldo Porto Macedo Jr. 

EAESP - Sao Paulo School of Business  
Administration

CEAPG - Center for Public Administration and Government 
Studies (1989)
Coordination: Peter Kevin Spink

FGVcei - Center for International Competitiveness Studies 
(2014)
Coordination: Maria Tereza Leme Fleury

FGVcepe - Private Equity Research Center (2003)
Coordination: Newton Monteiro de Campos Neto

FGVcef - Center for Financial Studies (2002)
Coordination: William Eid Júnior

FGVces - Center for Sustainability Studies (2003)
Coordination: Mário Monzoni
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FGVcelog - Center for Excellence in Logistics and Supply  
Chain (2005)
Coordination: Priscila Laczynski S. Miguel

FGVcenn - Center for Entrepreneurship and New Ventures (2004)
Coordination: Edgard Roger Barki

FGVcev - Center for Retailing Excellence (2001)
Coordination: Maurício Morgado

FGVcev - Center for Retailing Excellence (1992)
Coordination: Alberto Albertin

FGVsaúde - Center for Health Planning and Management  
Studies (1989)
Coordination: Ana Maria Malik

FGVredes - Center for Communication, Marketing and Social 
Networks (2012)
Coordination: Eliane Pereira Zamith Brito

Innovation Forum (2000)
Coordination: Susana Carla Farias Pereira

Finance Institute (2012)
Coordination: João Carlos Douat

NEOP - Center for Organization and People Studies (2012)
Coordination: Maria José Tonelli

EBAPE - Brazilian School of Public and Business 
Administration    

CBFR - Center for Banking and Finance Research in Rio (2016)
Coordination: Patrick Behr and Lars Norden
 
CBR - Center for Behavioral Research (2013)
Coordination: Eduardo Andrade

CEIPE - Center for Excellence and Innovation in Education 
Policies (2016)
Coordination: Claudia Costin

EESP - Sao Paulo School of Economics     

C-MICRO - Center for Applied Microeconomic Studies (2009)
Coordination: André Portela Fernandes de Souza

• CLEAR - Center for Learning on Evaluation and Results for 
Brazil and Lusophone Africa (2015)  
Coordination: Lycia Lima

Study Centers

• LEARN - Lab for Evaluation, Analysis and Research in 
Learning  (2014)  
Coordination: Vladimir Pinheiro Ponczek

CCGI - Center for Studies in Global Trade and Investments  
(2010)
Coordination: Vera Thorstensen

• Center for Modeling (2010)  
Coordination: Lucas Ferraz

• Center for Foreign Exchange and Trade Monitoring (2012) 
Coordination: Emerson Fernandes Marçal

CEAS - Center for South Atlantic Studies (2014)
Coordination: Luiz Felipe de Alencastro

CEMAP - Center for Applied Macroeconomic Studies (2004)
Coordination: Emerson Fernandes Marçal

Center for Macroeconomic Research on Brazil (2013)
Coordination: Marcelo Kfoury Muinhos

CEQEF - Center of Quantitative Studies in Economics  
and Finance (2008)
Coordination: Pedro Luiz Valls Pereira

CND - Center for Studies on New Developmentalism (2005)
Coordination: Nelson Marconi and Luiz Carlos Bresser Pereira

FGV Agro - Center for Agribusiness Studies (2003)
Coordination: Roberto Rodrigues  

FGV Invest - Center for Studies in Investment Processes (2012)
Coordination: Paulo Sérgio Tenani

FGV MARKET DESIGN (2013)
Coordination: Braz Ministério de Camargo

State Observatory (2017)
Coordination: Márcio Holland

EPGE - EPGE Brazilian School of Economics  
and Finance    

CEA - Center for Applied Economics (2002)
Coordination: Aloisio Araújo

IBRE - Brazilian Institute of Economics    

Applied Economics (2010)
Coordination: Armando Castelar Pinheiro
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• Growth and Economic Development  
Coordination: Fernando Augusto Adeodato Veloso, Armando 
Castelar, Samuel Pessôa and Nelson Barbosa

• External Sector Studies  
Coordination: Lia Valls Pereira

• Monetary Studies   
Coordination: José Júlio Senna

• Infrastructure 
Coordination: Armando Castelar

• Labor market  
Coordination: Fernando de Holanda Barbosa Filho

• Fiscal Policy  
Coordination: José Roberto Rodrigues Afonso

• Macroeconomic Forecasts and Studies  
Coordination: Silvia Maria Matos

Study Centers

15th floor corridor, FGV Main Office



INTERNATIONAL



HIGHER EDUCATION 
INSTITUTION PARTNERS 2 | NORWAY

2 | SWEDEN

1 | SOUTH AFRICA

1 | MOZAMBIQUE

4 | AUSTRALIA

2 | NEW ZEALAND

2 | ANGOLA

8 | ARGENTINA

4 | CHILE

4 | PERU

20 | GERMANY

2 | IRELAND

14 | UNITED KINGDOM

5 | NETHERLANDS

1 | HUNGARY

3 | SWITZERLAND

2 | DENMARK

1 | FINLAND

3 | POLAND

1 | CZECH REPUBLIC

3 | RUSSIA

8 | CHINA

5 | INDIA

1 | SINGAPORE

1 | TAIWAN

2 | ISRAEL

3 | TURKEY

3 | SOUTH KOREA

3 | JAPAN

3 | AUSTRIA

1 | CAPE VERDE

3 | VENEZUELA

11 | SPAIN

6 | PORTUGAL

9 | ITALY

3 | COLOMBIA

5 | MEXICO

1 | ECUADOR

4 | BELGIUM

21 | FRANCE

10 | CANADA

50 | UNITED STATES 
OF AMERICA

Source: International Affairs Division (FGV DINT)
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Angola
IDEIA - Instituto de Desenvolvimento Educacional  
Internacional de Angola

Universidade Agostinho Neto - UAN

Argentina
Jefatura de Gabinete de Ministros - Républica 
Argentina

Sindicatura Geral de la Nacion

Universidad Austral

Universidad de San Andrés

Universidad Nacional de Quilmes

Universidad Nacional de San Martín

Universidad Torcuato Di Tella

Universidade Nacional de La Plata

Australia
Macquaire University

University of Auckland

University of New South Wales

University of Sidney

Austria
IMC University of Applied Science Krems

University of Graz

Vienna University of Economics and Business

Belgium  
Katholieke Universiteit Leuven

Universitá Libre de Bruxellas

Université Catholique de Louvain

University of Antwerp - School of Law

Canada 
HEC - Montreal

McGill University

Queen’s University

Université du Québec à Montréal

Université Laval 

University of British Columbia

University of Manitoba

University of Victoria - Peter B. Gustavson School  
of Business

University of Western Ontario

York University

ESSEC Business School

Group ESC Grenoble

Groupe ESC PAU

HEC Paris - School of Management

Institut National de Recherche en Informatique

et en Automatique (INRIA)

NEOMA Business School

Sciences Po

Sup de Co Montpellier

Université d´Auvergne

Université Paris - Dauphine

Université Paris - Sorbonne

Université Paris 2 Panthéon-Assas

Université Toulouse 1 Capitole

University of Strasbourg

Germany
Albert Ludwigs Universität Freiburg

Bucerius Law School - Hochschule fur 
Rechtswissenschaft 

EBS Universitat fur Wirtschaft und Recht

Frankfurt School of Finance and Management

Freie Universität Berlin, represented by the School  
of Business & Economics

German Institut of Global and Area Studies

Global Public Policy Institute

Hertie School of Governance

Johannes Gutenberg University Mainz

Julius Maximilian University of Würzburg

Mannheim Business School

Max Planck Institute

Pforzheim University

Reutlingen University

TUM - Technische Universität München

Universität Hamburg

Universität Mannheim

Universität zu-Köln

Westfälische Wilhelms-Universität (Münster University)

WHU Koblenz

Hungary 
Budapest University of Economics

India 
Embaixada da Índia no Brasil

Cape Verde
RAPO - Ricardina Andrade Pessoas & Organizações

Chile 
Pontificia Universidad Catolica

Universidad Adolfo Ibañez

Universidad de Chile

Universidad Diego Portales

China  
Beijing Normal University

China University of Political Science and Law

Chinese Academy of Social Sciences - CASS

FUDAN University - BRICS Studies Center

Peking University School of Transnational Law

Renmin University

Tianjin University College of Management  
and Economics

Tsinghua University

Colombia  
Universidad Del Rosario

Universidad del Valle - UNIVALLE

Universidad Los Andes

Czech Republic
University of Economics, Prague

Denmark  
Copenhagen Business School

University of Copenhagen

Ecuador  
Universidad Andina Simon Bolivar

Finland 
Aalto University

France 
Audencia Nantes École de Management

Ecole Nationale d’Administration (ENA)

EDHEC Business School

EM Lyon

ESC Rennes School of Business

ESCP Europe

ESIEE Paris (Universite Paris-EST)

Indian Council of Cultural Relations (“ICCR”)

Indian Institute of Management

Institute for Defence Studies and Analyses  
(New Delhi)

Jindal Global Law School

Ireland 
UCD Michael Smurfit Graduate Business School

University College Dublin

Israel 
IDC - Herzliya Radzyner School of Law

Tel Aviv University

Italy 
European University Institute

Fondazione Bruno Visentini 

LUISS (Libera Università Internazionale degli Studi 
Sociali Guido Carli)

Machiavelli Center for Cold War Studies, Universidade 
de Florença

Universitá Commerciale Luigi Bocconi

Università degli Studi di Roma “Tor Vergata”

Università Degli Studi di Torino

Università di Pavia (Fact Sheet)

University of Salerno

Japan 
Hiroshima University of Economics

Keio University

Nagoya University

Mexico 
CIDE - Ciencias Sociales

El Colegio de México

Instituto Nacional de Administração Pública

ITAM - Instituto Tecnológico Autónomo de México

ITESM - Instituto Tecnológico y de Estudios Superiores 
de Monterrey

Mozambique 
Instituto de Governação - Paz e Liderança

Netherlands 
Erasmus Universiteit Rotterdam

Tilburg University

Universität Maastricht
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Universiteit van Amsterdam

Utrech University

New Zealand 
University of Auckland

University of Otago

Norway 
BI Norwegian School of Management

Norwegian School of Economics

Peru 
Universidad Del Pacífico

Universidad ESAN

Universidad Nacional Mayor de San Marcos

Universidad San Ignacio de Loyola

Poland 
Polish Institute of International Affairs 

SWPS University

Warsaw School of Economics

Portugal 
Instituto Superior de Ciências do Trabalho  
e da Empresa - ISCTE

Instituto Superior de Economia e Gestão,  
da Universidade de Lisboa

Universidade Autônoma de Lisboa

Universidade Católica Portuguesa

Universidade de Coimbra

Universidade Nova de Lisboa 

Russia
Higher School of Economics

MIGMO - Moscow State Institute of International 
Relations

St. Petersburg State University School  
of Management

Singapore
National University of Singapore

South Africa
University of Cape Town GSB UCT

South Korea  
Ministério de Relações Exteriores da República  
da Coreia

Sungkyunkwan University Business School

Yonsei University School of Business

Spain  
ESADE

Fundació Catalunya

IE Business School

Instituto de Empresa

Universidad Autónoma de Madrid

Universidad Carlos III de Madrid

Universidad de Cantabria

Universidad Francisco di Victoria

Universitat Autónoma de Barcelona (UAB)

Universitat Politècnica de Catalunya - Barcelona Tech

Universitat Pompeu Fabra

Sweden
Stockholm School of Economics

Umea Universitet

Switzerland
Hochschule St. Gallen

IDHEAP The Swiss Graduate School of Public 
Administration

ZHAW School of Management and Law

Taiwan
National Chengchi University Taiwan

Turkey
Yasar University

Bilkent University

Koç University

United Kingdom 

European Business School

King’s College London

London School of Economics

Regents College London

The University of Manchester

University College London (UCL)

University of Birmingham

University of Bristol 

University of Edinburgh

University of Essex

University of Lancaster

University of South Wales

University of York

Warwick Business School

United States of America  
ABCI Institute

American University

Arizona State University

Boston University

Brandeis University

BYU - Brigham Young University

Carnegie Endowment for International Peace

Columbia University

Cornell University

DePaul University

Duke University

Emory University

Florida International University

Fordham University - School of Law

Global Centre for the Responsibility to Protect

Gonzaga University - School of Law 

Harvard Law School

Indiana University

Institute for the International Education of Students 
Abroad

Massachusetts Institute of Technology (MIT)

Michigan State University

New York University

Northeastern University

Northwestern University

Penn State Law

Pepperdine University

Purdue University

Rice University

Rutgers - The State University of New Jersey

San Diego State University

Texas A & M

The University of California

The University of Illinois

The University of Miami

The University of North Carolina at Chapel Hill

The University of Oklahoma

The University of Texas at Austin

The William and Flora Hewlett Foundation 

Tulane University

UNC Kenan-Flagler

University of Minnesota

University of New Mexico

University of San Diego

University of South Carolina

University of Southern California

University of Virginia - McIntire School of Commerce

University of Wisconsin - Law School

Vanderbilt University

Woodrow Wilson International Center for Scholars

Yale University

Venezuela
IESA - Instituto de Estudios Superiores  
de Administración

Universidad Metropolitana de Caracas

Universidad Simón Bolívar



ORGANIZATIONAL 
STRUCTURE

FGV Cultural Center
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First president and founder 
Luiz Simões Lopes (1944-1992)

Second president 
Jorge Oscar de Mello Flôres (1992-2000)

President
Carlos Ivan Simonsen Leal (2000-)

Vice presidents
Sergio Franklin Quintella

Francisco Oswaldo Neves Dornelles (on leave) 

Marcos Cintra Cavalcanti de Albuquerque (on leave)

Board of Directors 
Members  

Armando Klabin

Carlos Alberto Pires de Carvalho e Albuquerque

Cristiano Buarque Franco Neto 

Ernane Galvêas

José Luiz Miranda

Lindolpho de Carvalho Dias

Marcílio Marques Moreira

Roberto Paulo Cezar de Andrade

Substitutes

Aldo Floris

Antonio Monteiro de Castro Filho

Ary Oswaldo Mattos Filho

Eduardo Baptista Vianna

Gilberto Duarte Prado

Jacob Palis Júnior

José Ermírio de Moraes Neto

Marcelo José Basílio de Souza Marinho

Mauricio Matos Peixoto

Board of Trustees  
President

Carlos Alberto Lenz Cesar Protásio

Vice president

João Alfredo Dias Lins (Klabin Irmãos & Cia.) 

Members 

Alexandre Koch Torres de Assis 

Liel Miranda (Souza Cruz S/A)

Antonio Alberto Gouvêa Vieira 

Carlos Eduardo de Freitas

Cid Heraclito de Queiroz 

Eduardo M. Krieger

Estado da Bahia

Estado do Rio de Janeiro

Estado do Rio Grande do Sul

José Carlos Cardoso (IRB-Brasil Resseguros S.A)

Luiz Chor

Luiz Ildefonso Simões Lopes

Marcelo Serfaty

Marcio João de Andrade Fortes

Miguel Pachá

Murilo Portugal Filho (Federação Brasileira de Bancos)

Pedro Henrique Mariani Bittencourt 

Ronaldo Vilela (Sindicato das Empresas de Seguros 
Privados, de Previdência Complementar e de 
Capitalização nos Estados do Rio de Janeiro e do 
Espírito Santo)

Willy Otto Jordan Neto

Substitutes 

Luiz Guilherme Sá de Gusmão

Carlos Hamilton Vasconcelos Araújo

Joaquim Maia Brandão Júnior

José Carlos Schmidt Murta Ribeiro 

Luiz Roberto Nascimento Silva

Manoel Fernando Thompson Motta Filho

Banco de Investimentos Crédit Suisse S.A

Olavo Monteiro de Carvalho (Monteiro Aranha 
Participações S.A)

Patrick de Larragoiti Lucas (Sul América Companhia 
Nacional de Seguros)

Ricardo Gattass

Rui Barreto 

Sergio Lins Andrade

Education

CPDOC - School of Social Sciences 

Celso Castro 

Direito Rio - Rio de Janeiro Law School 

Sérgio Guerra

Direito SP - Sao Paulo Law School 

Oscar Vilhena Vieira

EAESP - Sao Paulo School of Business Administration 

Luiz Artur Ledur Brito

EBAPE - Brazilian School of Public and Business 
Administration 

Flavio Vasconcelos

EESP - Sao Paulo School of Economics 

Yoshiaki Nakano

EMAp - School of Applied Mathematics 

Maria Izabel Tavares Camacho

EPGE - EPGE Brazilian School of Economics  
and Finance 

Rubens Penha Cysne 

IDE - Institute for Educational Development 

Rubens Mario Alberto Wachholz

Services, Indexes and Publications 

Press / Library Systems

Marieta de Moraes Ferreira
 
FGV Projetos 

Cesar Cunha Campos

IBRE - Brazilian Institute of Economics  

Luiz Guilherme Schymura

General Administration   

DCI - Internal Control Division 

Maria Alice da Justa Lemos 

DICOM - Communications and Marketing Division  

Marcos Henrique Facó

DO - Divison of Operations  

Mario Rocha Souza 

DRH - Human Resources Division
Luiz Carlos Ranna

Provost Office

Antonio de Araújo Freitas Junior

Rede de Pesquisa - Applied Research and Knowledge 
Network

Goret Pereira Paulo

General Affairs Division for Fundação Getulio Vargas 
in São Paulo

Maria Tereza Fleury

Special Programs   

Chamber - Chamber FGV of Mediation & Arbitration

Julian Chacel 

CDMC - Center for the Development of Mathematics 
and Science 

César Camacho 
 
CERI - Center for Regulation and Infrastructure 
Studies 

Joisa Campanher Dutra 

Growth & Development - Center for Growth  
and Economic Development Studies  

João Victor Issler, Pedro Cavalcanti Ferreira and 
Roberto Castello Branco  

DAPP - Department of Public Policy Analysis 

Marco Aurelio Ruediger 
 
DINT - International Affairs Division  

Bianor Scelza Cavalcanti
 
Energy - Center for Energy Studies  

Carlos Otavio de Vasconcellos Quintella

 
NPII - International Intelligence Unit 

Renato Galvão Flôres Junior
 
Social - Center for Social Policy 

Marcelo Neri

Higher Administration Directors/Deans



FINANCIAL 
STATEMENTS
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BALANCE SHEETS
For the years ended December 31, 2017 and 2016 - 

(In Million Brazilian Reais)

INCOME STATEMENTS
For the years ended December 31, 2017 and 2016 -

(In Million Brazilian Reais)

ASSETS

2017 2016

CURRENT ASSETS 941.15 952.88

CASH AND CASH EQUIVALENTS 739.43 788.51

Unrestricted funds 724.13 779.41

Restricted funds 15.30 9.10

ACCOUNTS RECEIVABLE 96.78 100.09

LOAN REPAYMENT 30.10 30.26

INVENTORY 4.28 3.95

EMPLOYEE ADVANCES 8.96 8.26

PURCHASING AND SERVICE ADVANCES 35.48 2.63

LEGAL AND LABOR DEPOSITS 12.99 12.03

OTHER RECEIVABLES 13.12 7.16

NON-CURRENT ASSETS 632.98 614.73

LONG-TERM ASSETS 188.50 167.95

Restricted financial investments 54.60 49.51

Loan repayment 44.49 42.88

Legal deposits 89.40 75.57

NET TANGIBLE AND INTANGIBLE ASSETS 444.48 446.77

Tangible and intangible assets 568.30 548.44

(-) Depreciation and amortization (123.81) (101.67)

TOTAL ASSETS 1,574.13 1,567.61

LIABILITIES & EQUITY

2017 2016

LIABILITIES 219.91 166.64

LOANS AND GRANTS 15.44 15.84

SUPPLIERS 115.20 70.40

SALARIES PAYABLE, CONTRIBUTIONS AND DEDUCTIONS 33.84 32.88

OTHER PROVISIONS 38.97 36.68

AGREEMENTS AND CONTRACTS 15.39 9.44

OTHER AMOUNTS DUE 1.08 1.39

NON-CURRENT LIABILITIES 234.62 237.70

LOANS AND GRANTS 83.11 97.77

PROVISIONS FOR LABOR, CIVIL AND TAX RISKS 38.61 35.65

PENSION OBLIGATIONS TO PAY 90.53 76.64

POST-EMPLOYMENT BENEFIT PROVISION 22.37 27.64

EQUITY 1,119.61 1,163.27

EQUITY FUND 1,051.54 1,032.37

SPECIAL FUNDS 139.72 139.37

ACCUMULATED SURPLUS (DEFICIT) (51.95) 19.17

OTHER COMPREHENSIVE RESULTS (19.70) (27.64)

TOTAL LIABILITIES & EQUITY 1,574.13 1,567.61

2017 2016

NET OPERATING INCOME 1,122.21 1,063.39

COST OF SERVICES PROVIDED (847.13) (778.77)

GROSS RESULT 275.08 284.62

ADMINISTRATIVE EXPENSES (391.95) (358.62)

Personnel Expenses (173.74) (153.31)

General and Administrative Expenses (78.93) (75.90)

Contracted Services (78.68) (63.43)

Other Administrative Expenses (60.59) (65.99)

OTHER REVENUES 0.01 0.02

Revenue from Disposal of Goods 0.01 0.02

INCOME BEFORE FINANCIAL INCOME AND EXPENSES (116.87) (73.98)

Financial Income 78.81 110.54

Financial Expenses (13.89) (17.39)

SURPLUS (DEFICIT) IN FINANCIAL YEAR (51.95) 19.17
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CREDITS: 

Coordination and Concept: Communications & Marketing Division (FGV DICOM)  

Communications & Marketing Director: Marcos Henrique Facó

Corporate Communications Manager: Marise Lemos 

Communications & Design Coordinator: Henrique Rajão 

Content: Fernanda Rufino

Graphic Design: Luciana Tazinazzo

Support: Applied Research and Knowledge Network

Photography (FGV Rio de Janeiro and Sao Paulo images): Marcelo Freire and Piti Realli

Collaboration: Beatriz Fazolo, Camilla Espíndola, Eduardo Bittencourt, Mariana Toledo and Tyago Bonifácio. 

Translation: Juliet Hiner

FUNDAÇÃO GETULIO VARGAS

Praia de Botafogo, 190

22250 900

Rio de Janeiro/RJ

55 21 3799 4747
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